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THANK YOU! AAPD family, thank you 
for the opportunity to serve as your 
president this year! It has truly been an 
honor and highlight of my career. If I 
didn’t know it before (which I did) this 
organization has the best members, 
leadership, and staff in all of organized 
dentistry. We stand for optimal oral 
health for all children and keep that at 
the center of all the work that we do. 
We mention it often and know that all 
children deserve access to oral care.

As I look back over this year, my first 
article in PDT focused on progress 
through process. Having systems in 
place – whether it be in your practice, 
clinic, or institution – is what provides 
a road map and allows us to see pro-
gress. This is true of AAPD as well. We 
continue to advocate for children at 
both the national and state level. We 
just recently completed our Pediatric 
Oral Health Advocacy Conference in 
Washington, D.C. Over the course 
of three days, more than 370 AAPD 
members from 44 states plus D.C., 
advocated for children’s oral health by 
visiting with their members of Con-
gress on Capitol Hill, focusing on three 
key issues. You can learn more about 
AAPD’s 2024 legislative priorities at 
www.aapd.org/advocacy/advocacy/. We 
have started the process and now we 
will gauge what impact is made in the 
coming months. THANK YOU!

PRESIDENT’S 
MESSAGE

A YEAR OF GRATITUDE AND GIVING BACK

The importance of reflection, self-care, 
and thoughts toward the future really 
shine through as I look back on this 
year. In September, I spoke about this 
and “The Power of a Whole.” We are 
lucky to be in a great profession, but 
at times it can be stressful so self-care 
and time away are so important. While 
we love what we do, taking time to re-
flect and assess who we are as individ-
uals will only make us better bosses, 
spouses, friends, parents, and pediat-
ric dentists. Taking a minute to breathe 
is key to making us all whole!

The gift of giving is something that we 
as pediatric dentists share each and 
every day. As I shared in a previous 
message, Oprah Winfrey once said, “I 
don’t think you ever stop giving. I really 
don’t. I think it’s an on-going process. 
And it’s not just about being able to 
write a check. It is about being able to 
touch somebody’s life.” It continues to 
resonate with me. Through my travels 
this year and interactions with many 
AAPD members, I have seen so much 
giving in action. YOU, our members, 
are amazing! You not only give mone-
tarily but you truly touch so many lives. 

THANK YOU! I truly have seen what 
you give does to help others. It has 
been a privilege to be part of the AAPD 
Foundation’s commitment to providing 
Access to Care Grants now impacting 
over 800,000 children in the amount of 
over $10 million dollars and counting! 

PRESIDENT
Dr. Scott W. Cashion

http://www.aapd.org/advocacy/advocacy/
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I got to be a part of selecting recip-
ients of Access to Care Grants from 
dozens of clinics and programs across 
this nation that are doing great work 
to provide optimal oral health for all 
children.

The work that these folks can continue 
doing through these grants from the 
AAPD Foundation is amazing! If you 
have not given to the AAPD Foundation 
this year I encourage you to do so. 
The process is easy – just visit www.
aapdfoundation.org and click “Donate”! 
It’s that simple! Bottom line: make a 
difference in somebody’s life!

Let’s celebrate! All year we have been 
getting excited for AAPD 2024 in 
Toronto. I hope you are planning to 
attend Annual Session this year. The 
Scientific Program is phenomenal, 
thanks to the committee chaired by 
Dr. Anthea Mazzawi. The social events 
are going to be awesome with the 
Welcome Reception featuring the Bare-
naked Ladies and the President’s Fare-
well Dinner as highlights! Our keynote 
speaker Ryan Leak is one of the most 
sought-after speakers right now and 
he will talk to us about chasing failure 
and how overcoming the fear of failure 
can help us achieve our goals. To our 
local arrangement co-chairs, Drs. Paul 
Andrews and Amanda Huminicki, our 
AAPD Meetings team and everyone 
who has been a part of planning AAPD 
2024: THANK YOU! I hope to see many 
of you in Toronto. 

AAPD members uphold ethical ex-
cellence...WE DO THE RIGHT THING! 
As many of you know doing the right 
thing is what guides me daily. I hope it 
does the same for you. Our Academy 
is committed to “do the right thing” 

on behalf of all children and YOU, our 
members. THANK YOU! The AAPD 
leads by example with courage and 
boldness to be sure that we continue 
to provide our Members with the very 
best member benefits and tools to be 
successful and thus providing optimal 
oral health for all children. 

As my time as President of your 
American Academy of Pediatric Den-
tistry comes to end, THANK YOU! This 
message is not enough to express how 
I feel about this organization and more 
importantly the people of the AAPD. 
You all are truly family. Like all families, 
we may not always agree but through 
good discussion and keeping the AAPD 
mission as our focus, we will always 
do what is right for children. Treating 
children is a privilege. 

I also want to give a big shout out to 
my family. They have been with me in 
every step of this journey and for that I 
am grateful. As many of you know, we 
lost my brother suddenly in October. 
His passing has not been easy for any 
of us and the heartfelt support from 
my AAPD family has been so appreci-
ated. As my sister-in-law said, “Scott, I 
never really understood why you were 
so involved with the AAPD, but seeing 
the love and respect they had for you 
during this time of loss was amazing.” 
Yes, my friends, the AAPD family is like 
nothing else. THANK YOU!

To the Board of Trustees and the 
Executive Committee—THANK YOU! 
Your commitment to the AAPD and 
your unwavering support this year is 
heartwarming. We have accomplished 
a lot, and I could not have done it 
without each of you! You all are not 
just colleagues, but you are friends for 
a lifetime.

As Dr. Scott Smith becomes our next 
president his leadership will keep us 
focused on optimal oral health for all 
children. The future is indeed bright 
for the AAPD.

To Dr. Rutkauskas and all the AAPD 
staff, you all have gone beyond my 
expectations to make this year so suc-
cessful. THANK YOU! Through all the 
emails, texts, phone calls, discussions, 
Zooms, committee meetings, and PDT 
articles (and the patience with the 
lateness of turning them in!), each of 
you supported me with a smile, gentle 
nudges, and encouragement. For that 
I am so appreciative. I always say the 
AAPD team is the best in the business.

Throughout this article you have seen 
a theme of thanks. Obviously, this was 
intentional. Have you ever thought 
about how much we use “THANK 
YOU”? They’re just two small words, 
but we use them daily. The phrase is 
a way for us to show appreciation for 
others and their actions. Some may 
think I have overused it here, but I 
don’t think so. We all need to hear a 
word of gratitude sometimes and a 
thank you is just that! 

This year you entrusted me to lead the 
AAPD and our profession of pediatric 
dentistry. I did not take that responsi-
bility lightly. It was not lost on me, that 
as the 76th President of the Academy, 
there were 75 other leaders who laid 
the foundation. I hope I did my part to 
continue building on their goals and 
intentions. It has truly been a privilege 
to serve this great organization! THANK 
YOU!

http://www.aapdfoundation.org
http://www.aapdfoundation.org
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More kids than ever are under- or uninsured and rely 
upon community health programs and services for their 
dental care. AAPD Foundation grants are essential for 
many of these programs and services to exist! Some 
programs include school-based or mobile clinics so care 
providers can go straight to the kids who need them. 

FROM THE FRONT 

Patient Stories 

Access to oral healthcare is exceptionally challenging for 
refugee families who have just arrived in the U.S. One of these 
sweet souls is four-year-old Zuberi! He moved with his family 
from the Democratic Republic of Congo last year.

His first-ever dental visit was in a school-based clinic. There, 
he received a dental screening and fluoride treatment, and 
the screening revealed multiple areas of decay in need of 
restoration. Zuberi’s teacher interpreted the exam for 
Zuberi’s mom in Swahili. Together, the care team was able 
to make an appointment for a comprehensive exam and 
x-rays at the full-sized clinic – not only for Zuberi, but also for 
his three siblings. 

The family arrived at the AAPD Foundation- supported clinic 
a couple of weeks later and everyone was understandably 
nervous – even Zuberi’s mother had never been to a dentist 
before.  Zuberi was brave during his x-rays! He thought it was 
fun to wear sunglasses during his cleaning and exam. When 
the dentist came in, he got a little more nervous, but he 
continued to be cooperative. The x-rays showed that Zuberi 
had eight cavities, but all his teeth could be restored and he 
wouldn’t need any extractions. He and his siblings were 
scheduled for care, and the family was equipped with 
at-home care instructions and tools. 

Clinics like the one helping Zuberi are doing indespensible 
work for children. The AAPD Foundation is proud to support 
care for kids, and we hope you are too.

Thanks to the 
compassionate care of 

grantee clinics, the 
family is now connected 

to a dentist and to 
resources for the future. 
None of this work would 
be possible without our 

caring donors!

Be a Healthy Smile Hero! 
To help more kids like 
Zuberi, make a gift at 

aapdfoundation.org/donate 
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MEMBER NEWS

Welcome New Members
The AAPD would like to welcome new members. We look forward to supporting your 
professional needs. For further information on membership benefits please contact  

the Membership Department at (312) 337-2169 or membership@aapd.org.

Obituary

VINCENT LIBERTO
Dr. Vincent Nat Liberto, a longtime resident of the city of 
New Orleans and resident of the city of Plano, Texas, for the 
last 12 years, passed away peacefully on Feb. 7, 2024. He 
was 89 years old. Born the first child to his parents, Ignatius 
and Mary Liberto, in New Orleans on Sept. 7, 1934, Liberto's 
early life was indelibly formed by his beloved St. Stanislaus 
school in Bay St. Louis, Miss. He first attended the fourth 
grade as a boarding student, and remained through his 
high school graduation in 1951 at the age of 16. Over those 
years, he learned independence and forged life-long friend-
ships, especially with his best pal, the now Deacon Gilbert 
Schmidt. After Stanislaus, he attended Loyola University 
for undergraduate and graduate programs and received 
his Doctor of Dental Surgery in 1957. Following graduation, 
Liberto served for two years in the U.S. Navy Dental Corps 
and was assigned to the Marine Corps Recruit Depot in 
San Diego, Calif. He completed a postgraduate masters in 
pediatric dentistry at the University of Tennessee in 1960 
and then returned to New Orleans and became the first 
pediatric dentist to practice in Louisiana. He ran his private 
practice for 36 years. He became the director of continuing 
education at LSU School of Dentistry. In 2006, he became 
the head of the department of pediatric dentistry at LSU. 

Throughout his career, he received 
many honors, including the Outstand-
ing Service Award from the American 
Academy of Cosmetic Dentistry and Out-
standing Faculty Award at LSU Dental 
School. In 1992, he was named Honor 
Dentist by the New Orleans Dental Association. In 1994, he 
received the Distinguished Service Award from the Loui-
siana Dental Association. He received the Dr. John Adriani 
Medical Award for his outstanding contributions to the 
medical profession and his dedication to patient care. His 
imprint on pediatric dentistry was gigantic. He served as the 
president of numerous entities - New Orleans Dental Asso-
ciation (1976), American Association of Pediatric Dentistry 
(1981-1982), Louisiana State Board of Dentistry in 1989, and 
Louisiana Dental Association in 1990. He played a signif-
icant role in shaping the future of dentistry for children 
and individuals with disabilities by helping to establish the 
Committee on the Future of Dentistry for Children. In 2008, 
he was installed into the St. Stanislaus Hall of Fame, a fitting 
tribute for having demonstrated a lifelong commitment to 
serving others and giving of himself for the greater good. He 
was, as one of his friends once said, a person of unwavering 
character, “a man among men.” 

Erratum
In the March 2024 issue of PDT, a 10th District ADA Delegate from Minnesota was inadvertently omitted from the listing. 
Our sincere apologies to Dr. Aruna Rao of Minnesota. Dr. Roa of Maple Grove, Minn., was also an ADA 10 Under 10 Awardee.

mailto:membership%40aapd.org?subject=
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PreConference Course

Master Class in Pediatric 
Dentistry
 THURSDAY, MAY 23 
9 AM – 4 PM

Jessica Y. Lee, D.D.S., M.P.H., Ph.D.; Martha 
H. Wells, D.M.D., M.S.; Brian B. Novy, D.D.S.; 
Richard Price, B.D.S., D.D.S., F.D.S., R.C.S. 
(Edin), F.R.C.D. (c), M.S., Ph.D.; Juan F. Yepes, 
D.D.S., M.D., M.P.H., M.S., Dr.P.H., F.D.S. 
R.C.D.S. (Ed)

The Master Class in Pediatric Dentistry is 
an advanced training program designed 
for dentists and their team members seek-
ing to enhance their knowledge in pediat-
ric dentistry. This comprehensive course 
offers a deep dive into various aspects 
of pediatric dental care, focusing on the 
unique needs and challenges associated 
with treating infants, children, and adoles-
cents. The course is designed to provide a 
strong foundation in pediatric dental prin-
ciples and clinical practice, incorporating 
the latest research, techniques, and best 
practices in the field. It covers a wide range 
of topics, including child behavior manage-
ment, preventive dentistry, pulp therapy, 
restorative dentistry, and much more.

The Master Class in Pediatric Dentistry 
combines didactic lectures, case discus-
sions, and clinical scenarios to provide 
participants with a well-rounded learning 
experience. Expert faculty with extensive 
experience in pediatric dentistry will lead 
the course, sharing their expertise and 
providing practical insights.

Opening Ceremony and Keynote Address

Ryan Leak
 FRIDAY, MAY 24 
7:30 – 9 AM

What Our Goals Require Most is the Bravery to Fail

What would you do if you knew you could not fail? Chasing Failure is all about 
having a vision for a dream, a goal, a mission, and knowing that the road will 
be paved with failure, but still proceeding with conviction and passion. This 
is what sets those who succeed beyond measure, from those who simply ex-
ist. The fear of failure will keep you inside a box, stall innovation, and make 
sure you hesitate anytime you even think about taking a risk that could help 
you achieve goals beyond your wildest dreams. As leadership expert and our 
Keynote Speaker Ryan Leak shares, you don’t actually have to get over the 
fear. Just do it scared and take really good notes. 

When you’re Chasing Failure, you’re either going to win or you’re going to 
learn. Hopefully, both will happen. Join us on Friday at AAPD 2024 for the 
Keynote Address as Leak shares the blueprint for success by giving you an 
approach to see what the predictable failures might be, so you can circum-
vent those more easily, or deal with them more effectively when they arise.

*You must be registered and have a conference badge to access the 
Opening Ceremony and Keynote Address.

NOT TO MISS AT AAPD 2024

Wristbands for the Welcome Reception
Going to the Welcome Reception on Friday evening at Rebel Entertainment 
Complex featuring the Barenaked Ladies? Make sure to pick up your wrist-
bands at the registration desks at the Metro Toronto Convention Centre, 
South Building 600 Level. Registration will be open until 7 p.m., on Friday, 
May 24, before the Welcome Reception. Tickets will not be sold at the ven-
ue. The must be purchased in advance of the event.

**misplaced/lost wristbands will have to be repurchased (subject to 
availability)**

https://www.aapd.org/education/Annual/
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LPS Large
Practice
Sales

Monetizing Larger Dental Practices

But wait, it gets even better!

Even if you can't grab your swag beforehand, every onsite purchase at the AAPD Store* earns you a raffle entry. Treat your-
self to AAPD products and you could win a trip to AAPD 2025! Don't miss out on this chance to upgrade your style, support 
pediatric dentistry, and possibly win a free registration to AAPD 2025 in Denver! Get ready for AAPD 2024 in Toronto!

*Note: Purchases made onsite will not be available for pick up. All onsite orders will be shipped directly to you.

Get Ready to Level Up Your Style and Hydration Game  
with Our Brand New Line of AAPD Merchandise!

https://aapd.singleservemerch.com
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SOCIAL & NETWORKING EVENTS

Early Career Dentist  
Happy Hour* 
Sponsored by Treloar & Heisel and  
Medical Protective

 THURSDAY, MAY 23 
5 – 7 PM

The Rec Room

AAPD is extremely excited to host the 
Early Career Dentist Happy Hour at 
The Rec Room in Toronto! Step into 
a world of endless fun, laughter, and 
delightful camaraderie as our 2024 
Happy Hour will leave you with lasting 
memories and the opportunity to 
forge new relationships, unwind with 
friends, and celebrate the shared 
passion for dentistry. The Rec Room 
is the perfect combination of fun, 
nostalgia and great food, filled with an 
abundance of games, activities, and 
entertainment options. Whether you’re 
looking to make valuable connections, 
discuss the industry, or simply unwind 
and race VR motorcycles with your 
colleagues, The Rec Room will offer the 
perfect space for young professionals 
to come together and have fun!

AAPD & AAPD Foundation Welcome Reception* 
Sponsored by AAPD Foundation 

 FRIDAY, MAY 24 
7 – 11 PM

Rebel Entertainment Complex

Welcome to the 6ix! Are you ready for the 2024 Annual Session Welcome Recep-
tion, hosted at the distinctive, Rebel Entertainment Complex, in the vibrant city of 
Toronto? Get ready for an unforgettable evening filled with non-stop excitement, 
carefully curated for guests of all ages!

Rebel Entertainment Complex offers a unique and extravagant entertainment 
space, setting the stage for a truly one-of-a-kind experience. With breathtaking 
views of Toronto’s cityline, you will not want to miss the opportunity to stop and 
take a picture by the water. The main room features an expansive stage, state-
of-the-art lighting, and audio-visual setup. The world-renowned Canadian rock 
sensation, Barenaked Ladies, will perform a high-energy show that will have you 
singing and on your feet! 

Additionally, enjoy 40,000 sq. ft. of a private soccer dome and authentic sand vol-
leyball courts with a variety of activities for the kids to enjoy! We assure you it is 
an endless night of entertainment, promising to keep both parents and children 
engaged throughout the entirety of the event.

Please stop by Registration before it 
closes at 7 p.m., on Friday to pick up 

your wristbands. Each guest must have a 
wristband for entry. Wristband distribu-
tion will not be available at the Welcome 

Reception entrance, paper/electronic 
confirmations will not be accepted. 

https://www.aapd.org/education/Annual/
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Career Fair
 SATURDAY, MAY 25 
3 – 5 PM

The Career Fair is a great opportunity 
for a new pediatric dentist seeking 
their first practice position or the more 
experienced dentist who is looking 
for a change to network with hiring 
organizations. 

For more information on exhibiting 
or more info on the Career Fair, visit 
https://www.aapd.org/education/aapd-
2024/career-fair/ or contact Jessica 
Tillett at jtillett@aapd.org. The cost to 
exhibit is $165 for AAPD Members and 
$550 for recruiting agencies.

*Ticketed Events
Early Career Dentist Happy Hour, Welcome Reception, and President’s Farewell 
Dinner are ticketed events. Tickets must be purchased in advance when register-
ing to attend AAPD 2024. For your safety and security, guests, including children, 
must be registered for AAPD 2024 to attend social events. 

President’s Farewell Dinner and Reception*
Reception sponsored by Treloar & Heisel and Medical Protective

 SUNDAY, MAY 26 
6:30 – 11 PM

Ricarda’s

Get ready for a night of glitz, glamour, and unforgettable memories at the 
President's Farewell: Sequin and Sneaker Ball! Join us at the exquisite Ricarda's 
in Toronto for a culinary experience like no other. Indulge in delectable dishes 
crafted by renowned chefs, sip on handcrafted cocktails, and immerse yourself 
in an ambiance that exudes energy, fun, and sophistication. 

This is not your average farewell event for our president Scott Cashion. We're 
breaking the mold and bringing together the best of both worlds: sequins and 
sneakers! Dress to impress with your dazzling sequin gowns or sharp suits, but 
don't forget to bring your favorite pair of sneakers to dance the night away. Get 
your tickets now and get ready to sparkle at the President's Farewell: Sequin 
and Sneaker Ball.

International Reception
 SATURDAY, MAY 25 
5:30 – 7:30 PM

An Annual Session tradition since 
2010, the International Reception is 
one of the most popular events on the 
schedule. The AAPD invites Interna-
tional Members and attendees to 
join members of the AAPD board of 
trustees for nibbles and networking to 
jumpstart your evening in Toronto.

Military and Federal  
Services Reception
 SATURDAY, MAY 25 
5:30 – 6:30 PM

Join your fellow military and Federal 
Services attendees for a networking 
reception at the Westin Harbour Castle 
Hotel.

Want to know more? 
Visit the AAPD Annual Session  

website for details on:

Sessions 

Social Events

CE Credit 

Registration Hours

https://www.aapd.org/education/aapd-2024/career-fair/ 
https://www.aapd.org/education/aapd-2024/career-fair/ 
mailto:jtillet%40aapd.org?subject=
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AFFILIATE & ALUMNI MEETINGS
Please check the AAPD 2024 conference app for locations.

 THURSDAY, MAY 23 
3 – 9 PM
ABPD President's Reception 
(Invitation Only)

4:30 – 6:30 PM
ABPD Recognition Ceremony 
(Invitation Only)

 FRIDAY, MAY 24 
8 AM – 2 PM
College of Diplomates Board of  
Directors Meeting

1–5 PM
ABPD Board of Directors Meeting 
(Invitation Only)

2 – 5 PM
Foundation of the College of  
Diplomates Board of Trustees Meeting

 SATURDAY, MAY 25 
8 – 9:30 AM
College of Diplomates Annual General 
Meeting featuring the Dr. Jerome B. 
Miller Memorial Lecture Breakfast

5 – 6:30 PM
The Ohio State University and Nation-
wide Children’s Hospital Alumni Event

University of Louisville School of  
Dentistry

University of Michigan Easlick Society 
Alumni

University of North Carolina Alumni 
Reception

Yale University/New Haven Hospital

University of Illinois Chicago Pediatric 
Dentistry Alumni Reception

5 – 7 PM
California Society of Pediatric Dentist-
ry/Western Society of Pediatric Den-
tistry

CAPD/ACDP Alumni Reception, Toron-
to, 2024

Cincinnati Children’s Hospital Pediatric 
Dentistry 

Columbia University College of Dental 
Medicine Alumni Reception

Harlem Hospital

New Jersey Academy of Pediatric 
Dentistry & Rutgers School of Dental 
Medicine Alumni

University of Nebraska Medical Center 
Pediatric Dentistry 

University of Pennsylvania School of 
Dental Medicine

University of Tennessee

5 – 7:30 PM
Iowa Alumni Reception

5 – 8 PM
University of Minnesota Pediatric 
Dentistry

BU Pediatric Dentistry

5 – 9 PM
Washington State Academy of Pediatric 
Dentistry

5 – 11 PM (VARIES DAILY)
Indiana University Pediatric Dentistry 
Alumni Association

5:30 – 7 PM
Boston Children's Hospital/Harvard 
School of Dental Medicine 

Nova Southeastern University Pediatric 
Alumni Association

Paul P. Taylor Association of Pediatric 
Dentistry

VCU Pediatric Dentistry

5:30 – 7:30 PM
Children’s Healthcare of Atlanta Alumni 
and Friends 

Children’s National Medical Center, 
Washington D.C.

CWRU School of Dental Medicine

Howard University Alumni Reception

NYU College of Dentistry Alumni  
Reception

University of Connecticut

6 – 8 PM
Children’s Hospital Colorado Alumni 
and Affiliates

Eastman Institute for Oral Health,  
University of Rochester 

Stony Brook University School of  
Dental Medicine

Tufts University School of Dental  
Medicine Alumni Reception

University School of Dental Medicine 
Alumni Reception

https://www.aapd.org/education/Annual/
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AAPD EXHIBITORS
3M Oral Care

5 Districts of AAPD

AAPD Booth 

AAPD Foundation

AAPD PAC Booth

Acero Crowns

Acorn Dentistry for Kids

Adit

Advantage Dental

Alcan Dental Cooperative

Align Technology, Inc

Allied Powers LLC

Arminco, Inc.

AutoRemind

Birdeye

Bisco Dental Products

Blue Cloud Pediatric Surgery 
Centers

BQ Ergonomics, LLC

Cain, Watters & Associates

Capital Childrens Healthcare

CareStack

CaviSense

Cheng Crowns

Choice Healthcare Services

Columbia Healthcare  
Banking

Convergent Dental, Inc.

D4C Dental Brands

Denovo Dental

Dental Intelligence

Designs for Vision, Inc.

Directa Inc

DMG America, LLC

Doctor Multimedia

Dolphin Imaging and  
Management Solutions

Dox Pedo

Dr. Jen Oral Care

Dr. Marketing

Elevate Oral Care

Eprompt

Everbrands Inc.

Great Dental Websites

Healthy Start/Ortho-Tain

HuFriedyGroup

Image Specialty Partners

Imagination Design Studios

Incisive Technologies

Intiveo

Kettenbach LP

Kidzpace Interactive Inc.

Kinder Krowns

Kyowa Kirin

Large Practice Sales

Lassie

LCP Dental Team Coaching

Legally Mine

LightScalpel

Lips Inc.

Little Smiles Practice  
Mastery

Lone PeaK Dental Group

LumaDent, Inc.

Magnify

MAM USA Corp.

MB2 Dental

Medco Instruments, Inc.

MediaNV

MediLoupes

MedPro Group

Milestone Scientific

Moss, Luse, & Womble, LLC

Myo Munchee

NEOLab Jr.

Neon Canvas

NexHealth

Nowak Dental Supplies, Inc.

NuSmile

OrthoArch

Oryx Dental Software

Overjet

Pacific Dental Services

Pediatric Dental Team  
Association

Polaris Healthcare  
Partners

Porter Instrument

Practicon, Inc.

Pro Med Sales, Inc.

Prophy Magic/ Medidenta

Prosperous Bookkeeping

Pulpdent Corporation

Q-Optics & Quality  
Aspirators

Quad A

REMastered Sleep

RGP Dental

RX LOUPES

Sedation Resource

Septodont Inc.

Shofu Dental Corporation

Shofu Inc.

SmileMakers

Snap on Optics

Spark Dental Management

Speciality Dental Brands

Specialty Smile Partners

Spot Pal

Sprig

Swell CX

Swiss Monkey

Synapse Dental

Team Dentistry

Tess Oral Health

The Tooth Brigade

The Dinosaur Company

Tokuyama Dental America, 
Inc

Treasure Tower Rewards

Treloar & Heisel

Ultradent Products Inc.

Ultralight Optics

Vitana Pediatric Dental 
and Orthodontic Partners

WEAVE

Wellplaece

Willo LLC

Zeeno Robotics

Zoll Dental

Bold Red Names Denote Sponsor
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by Caitlin Kepple, AAPD Marketing & Communications Manager

We all know that every February is National Children’s Dental Health 
Month (NCDHM). It’s a time to celebrate the profession, share with 
families best practices for achieving and maintaining a great smile, and 
bring attention to the issues impacting children’s oral health. And this 
year there was even an extra day to have some fun!

To celebrate NCDHM 2024, the AAPD and AAPD 
Foundation joined forces to tout our unique 
positions as organizations capable of influencing 
change and promoting optimal oral health for 
children all across the country. The goal of the 
campaign was to bring together the power of the 
Academy, the membership association for the 
pediatric dentistry specialty and the BIG authority 
on little teeth, with the Foundation, the nation’s 
largest dentist-led charity dedicated to making 
dental care accessible to all children, to show-
case how our members are making an impact 
through their expertise, generosity, and pride in 
the profession. Whether that be as a resource 
for families, volunteer service, or financially sup-
porting grantees directly helping children. 

Beginning with the annual AAPD President Satel-
lite Media Tour featuring Dr. Cashion in mid-Jan-
uary and continuing on through the month of 
February, AAPD executed a two-pronged cam-
paign coming from both the Academy and the 
Foundation social media channels. Going beyond 
just the tips and tricks for good brushing and 
food choices, the 2024 NCDHM campaign also 
shared the work of the AAPD Foundation and 
ways to get involved. 

Focusing primarily on the Instagram audience, 
the campaign highlighted the work of the AAPD 
Foundation and solicit donations from the 
non-member audience, as well as share chil-
dren’s oral health best practices and fun with the 
consumer audience. 
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Top performing posts answered why 
it’s so important to choose a pediatric 
dentist for your family and celebrated 
National Tooth Fairy Day by asking 
followers to share their treasured 
memories. 

Over the course of the campaign, the 
AAPD social media profiles saw a near-
ly 200 percent increase in the number 
of accounts reached and an almost 
700 percent jump in the number of 
engagements from the previous three 
months. This increased interest and 
engagement points to the public’s de-
sire for more expert information made 
available to them.

This level of engagement also bodes 
well for more public understanding 
of all of the ways the AAPD and AAPD 
Foundation – and our members and 
donors – support children and optimal 
oral health. That is the evergreen goal 
of National Children’s Dental Health 
Month – to make more people aware 
of the importance of creating healthy 
oral health habits early and ensuring 
that all kids have the chance to benefit 
from a healthy and happy smile. 

“Such a great visual! So important to set a healthy and 
strong foundation early, especially instilling proper oral 
care prior to age 1, so parents know what to expect and 
how to manage their teeth later on.” — AAPD Instagram 
Follower Feedback
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RESEARCH AND POLICY CENTER

  

Advisory Board
Dr. Joel Berg 
Dr. Tegwyn Brickhouse
Dr. Aaron Bumann
Dr. Scott W. Cashion
Dr. Jung Wei (Anna) Chen 
Dr. James J. Crall
Dr. Colleen Collins Greene
Dr. Mike Ignelzi
Dr. Jeffrey M. Karp
Dr. Jessica Y. Lee
Dr. Vinod Miriyala
Dr. James Nickman 
Dr. Thomas Stark
Dr. Anupama Rao Tate

Fel lows
Dr. Beau Meyer 
Dr. Brittaney Hill
Dr. Scott Schwartz

Staff
Dr. Paul S. Casamassimo
Dr. Chelsea Fosse
Ms. Clare Conte
Ms. Rachel Wedeward
Mr. Jian Liu 

Curriculum for Pediatric Dentistry Residency Programs 
—Now Available!
Safety in Pediatric Dental 
Care: Curriculum for Pedi-
atric Dentistry Residency 
Programs is designed to 
support pediatric dentists 
– trainees and veterans, 
individually and collectively 
– as they strive to create the safest possible environment for dental care delivery to 
protect the health and well-being of patients, their teams, and themselves as pro-
viders. It provides foundational information about safety science and principles of 
safety, and guidance on fostering a safety culture. It is based on the latest knowledge 
on safety in healthcare, while also offering resources specific to dentistry. 

The curriculum and its content can be tailored to meet the needs of various settings 
and program types, including those in hospitals, dental schools, and health centers. 
Users are not expected to master each section or read every recommended resource. 
Rather, it should be seen as a menu of options for professionals and trainees as they 
promote safety training and advance safety culture in their work settings. 

Have feedback on this Safety Curriculum? Please share with us at RPC@aapd.org.

Dental Anesthesia Incident Reporting System (DAIRS) 
Continues Roll-Out
No one expects accidents to occur, but when they do, DAIRS offers a way for dentist-
ry to learn from incidents and create the safest possible environment. The Dental 
Anesthesia Incident Reporting System (DAIRS) is an anonymous, self-reporting system 
used to collect and analyze anesthesia incidents to improve the quality of dental an-
esthesia care. When an event occurs, simply log in and follow the prompts. 

Build DAIRS into your anesthesia practice processes. For more on the Dental Anes-
thesia Incident Reporting System visit https://www.aapd.org/resources/member/prac-
tice-safety/.

https://www.aapd.org/research/policy-center/
https://www.aapd.org/research/policy-center/
mailto:RPC@aapd.org
https://aapd.us5.list-manage.com/track/click?u=5575166df0c0a154c2e008363&id=7009130b10&e=3c861e1d75
https://aapd.us5.list-manage.com/track/click?u=5575166df0c0a154c2e008363&id=7009130b10&e=3c861e1d75
mailto:https://www.aapd.org/research/safety-in-pediatric-dental-care-curriculum-for-pediatric-dentistry-residency-program/?subject=
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New from Evidence-Based Dentistry: Updated Use of Vital Pulp Therapies in  
Primary Teeth Clinical Practice Guideline

The AAPD Evidence-Based Dentistry 
Committee and Pulp Therapy Work-
group are happy to share that a new 
clinical practice guideline is available 
by open access in the January/February 
2024 issue of Pediatric Dentistry. This 
guideline is an update to a previous 
guideline on pulp therapy for primary 
teeth affected by caries or trauma 
published in 2020.

Chair of the AAPD Pulp Therapy 
Workgroup Dr. Jim Coll shares what 
he is most proud of with this latest 

guideline, “I am most thankful to the 
co-authors of this primary tooth vital 
pulp therapy guideline, all of whom 
were on the AAPD Pulp Therapy Work-
group. We worked together harmo-
niously doing the systematic review 
and meta-analysis. There are two 
recommendations I am most proud of: 
a strong recommendation for indirect 
pulp therapy (IPT) or calcium silicate 
pulpotomy (e.g., MTA/Biodentine) over 
other vital pulp therapies; and the Hall 
Treatment (HT) as a conditionally rec-
ommended treatment. Both are new 

developments since the 2020 guideline 
publication. IPT for the first time is 
equally recommended as pulpotomy 
for teeth with deep caries. The HT in-
volves placement of a steel crown and 
no caries removal. No local anesthesia 
is required which can be an alternative 
treatment for fearful children.” 

Please check out the Pediatric Dentist-
ry website to read the Workgroup’s 
comprehensive recommendations. The 
guideline will also be in the 2024-2025 
Reference Manual.

Chat About “Chalky Teeth” With ‘The D3 Group’ at AAPD 2024
• Learn the latest about Molar Hypomineralization (MH) and Chalky Teeth from the world’s 

scientific experts.

• The D3 Group (D3G; thed3group.org) will be represented by founder/director Mike Hubbard, 
supported by Mike Casas (clinical lead), Ben Ganss (science lead) and various other “D3ers” from America and beyond.

A rare opportunity to: 

1. Discuss D3G’s new definition for MH, as adopted by USA’s National Library of Medicine (host of PubMed/MEDLINE). 

2. Understand why the old terms “MIH” and “HSPM” etc., have fallen from grace, and how to upgrade to the new 
terminology.

Find D3G in the non-profit display area at AAPD 2024 in Toronto. For advance learning, see www.thed3group.org/molar-hy-
pomin-terminology.html. All enquiries can be placed to secretary@thed3group.org

 

https://aapd.publisher.ingentaconnect.com/contentone/aapd/pd/2024/00000046/00000001/art00003
https://aapd.publisher.ingentaconnect.com/contentone/aapd/pd/2024/00000046/00000001/art00003
https://www.ingentaconnect.com/contentone/aapd/pd/2020/00000042/00000005/art00003
https://aapd.publisher.ingentaconnect.com/contentone/aapd/pd/2024/00000046/00000001/art00003
https://aapd.publisher.ingentaconnect.com/contentone/aapd/pd/2024/00000046/00000001/art00003
https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fthed3group.org%2f&c=E,1,9LGSPnJQrMjP1fvyZ2oDUhRJzEXlExoA93omw4v61va6p0wOhBnCH90atBs_aUyBfXVvVZ_vKGb9xgTHt60DTss-10-ZfpQlfaTSWa73rzCwKQrk-sGuIQQNm3rD&typo=1
https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fwww.thed3group.org%2fmolar-hypomin-terminology.html&c=E,1,X54ATIvE35rD0eamBD8ddRYdNfzykmJS8qXaq-LQixDcDkPIzjH4cZ0fQlrl6YC0LRS-cXHMwzcLcRwdVD4_yOinRc_qoJfFshi1Oz_Nm4_Re131Lm3agw,,&typo=1
https://linkprotect.cudasvc.com/url?a=http%3a%2f%2fwww.thed3group.org%2fmolar-hypomin-terminology.html&c=E,1,X54ATIvE35rD0eamBD8ddRYdNfzykmJS8qXaq-LQixDcDkPIzjH4cZ0fQlrl6YC0LRS-cXHMwzcLcRwdVD4_yOinRc_qoJfFshi1Oz_Nm4_Re131Lm3agw,,&typo=1
mailto:secretary@thed3group.org
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Navigate Conflict and Cultivate Crystal Clear Communication Now

2. Communicate Clearly and Honestly:

• Once they have voiced their concerns, communicate 
clearly and honestly about the matter at hand with a 
smile.

• Explain the situation clearly and explain any misunder-
stood concepts.

• Be ready to offer alternative options when applicable 
and be open to further discussion.

3. Empathize with the Patient and the Parent: 

• Understand that parents are concerned for their chil-
dren and their oral health.

• Empathizing with them and finding ways to make them 
comfortable will go a long way in managing any poten-
tial conflict.

• Explain the care plan in a way that makes them feel 
heard and their anxieties understood.

• Slowing down and offering a warm, personal approach 
builds rapport and trust with the families.

4. Learn from Each Experience:

• View every conflict resolution as a learning experience.

• Analyze the situation and consider what could be done 
differently in the future.

• After the problem has been resolved, offer a gesture 
of appreciation for their time and understanding. This 
could be a note, gift card, or a special prize for a child.

The quickest way to stifle a positive culture in a practice 
is to avoid or mismanage conflict within the team or with 
parents. Leaders are challenged to quickly turn conflict into 
an opportunity to create a stronger connection with their 
team, improve their office culture, and elevate the customer 
experience. 

Conflict is beneficial because it signals that something 
needs to change for both parties involved. Unfortunately, 
in most confrontations, both parties look to defend their 
position instead of seeing the conflict as an opportunity to 
make positive change, together. 

According to the Workplace Conflict Statistics, updated for 
2023, “85 percent of employees experience some conflict in 
the workplace.” As leaders, we must prepare our team for 
confrontations with the parents of patients and fellow team 
members so they have the skills to de-escalate and engage 
in productive conflict.

Simple ways leaders should teach team members to engage 
when confronted with conflict. 

1. Stay Calm and Listen: 

• When dealing with an upset parent or team member, 
the most important step is to stay calm and composed. 

• Avoid reacting defensively or emotionally, as this will 
aggravate the situation. Listen carefully to their con-
cerns and make them feel heard and understood. 

• Ensure they have explained their complete concern 
before providing a solution.

LCP Dental Team Coaching (formerly Julie Weir & Associates) is recognized as the premier consulting firm specializing in pediatric  
dentistry since 1996.

https://www.aapd.org/publications/pdt-2022/practice-management-and-marketing-newsletter/
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The source of conflict rarely appears on the surface. Great 
leaders understand this, so they see conflict as an oppor-
tunity to connect at a deeper level and better understand 
the person they lead and the people they serve. Instead of 
reacting emotionally, leaders ask questions empathetically. 
It is important to note that listening and validating a parent 
or team member’s concern does not mean the leader is 
obligated to follow their directions or give them what they 
want. The leader’s mission is to validate the concerns of the 
parent or team member, so they feel understood. 

Due to personal temperament or traumatic experiences, 
conflict-avoidant leaders often miss out on the opportunity 
to lead through conflict because they do not understand 
why humans act out in confrontation. Their outburst, 
frustration, or even foul language is an attempt to signal to 
others that one of their six core human needs is not being 
met, and they are illustrating that point with a fluorescent 
verbal highlighter.

Understanding which needs the parent or team member 
is trying to meet can help a leader tailor their language to 
speak directly to that need and achieve a positive outcome 
when conflict arises.

So, what are these six needs?

NEED #1: THE NEED FOR CERTAINTY, STABILITY, AND 
PREDICTABILITY 
Parents or coworkers prioritizing certainty will react poorly 
to being surprised by anything. This can be seen in parents 
arguing about insurance benefits, unanticipated cost of 
care, or an employee not wanting to change workdays or 
processes. When people react unfavorably, it creates an 
uncomfortable confrontation. Unmet expectations need to 
be acknowledged. Suggested verbiage would be, “I under-
stand why you are confused or frustrated. I would be, too, 
if I were expecting this procedure to be fully covered under 
my insurance benefits. I would love to walk you through the 
benefits your insurance does provide so there are not any 
surprises in the future.” 

NEED #2: THE NEED FOR UNCERTAINTY, VARIETY, AND 
EXCITEMENT 
Some team members like to try new things, change how 
things are done, and grow, while their teammates have a 
high need for certainty and predictability. Conflict is nothing 
more than a clash of meeting different needs. Understand-

ing team member’s need makes them feel validated. Some-
one on a team may need a place to utilize their creativity, 
so instead of them creating an SOP (Standard Operating 
Procedure), they could contribute to the practice’s social 
media, or plan theme days. 

NEED #3: THE NEED TO FEEL VALUED AND IMPORTANT
The person who values feeling significant will want to be 
noticed. Just like a child who throws a tantrum to be seen, 
adults will engage in the same behavior to get the attention 
of the person they believe can meet their needs. Some-
times, this behavior is expressed as conflict. The worst thing 
a person can do is brush off the parent or team member’s 
concern as unimportant or not a big deal. Instead, genu-
inely acknowledge their concerns and give them the floor 
to share their thoughts. People often want to feel heard, 
understood and valued more than they want something 
fixed. Thank them for sharing their perspective and insight, 
then ask them if they need anything or simply want to share 
their concern. 

NEED #4: THE NEED FOR CONNECTION AND LOVE
To feel connected, team members will seek approval and 
gestures or acknowledgment from their leaders and team. 
Conflict can arise when they feel like they are just a cog in 
the office wheel and are not fulfilling a meaningful role. Sim-
ply taking the time to create meaningful connections with 
each team member and show them how their contribution 
helps the team reach the practice mission and vision, will 
have a lasting impact. 

NEED #5: THE NEED TO DEVELOP AND IMPROVE
Those with a core need for growth will always strive to im-
prove and learn more. They are very good at their jobs but 
tend to move on when they believe they’ve reached their 
full potential. Conflict can arise when others are less inter-
ested in growth and improvement than they are. Ask them 
to share what they are learning and how it is improving 
their life. Involve them in special committees and leadership 
team initiatives that interest them. 

NEED #6: THE NEED TO GIVE AND POSITIVELY IMPACT THE 
WORLD 
The need to feel a sense of contribution can drive a team 
member to give their heart and soul to the practice if they 
think it is making a difference. However, if a conflict arises 
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because they are not upholding the rules or they are taking 
too long with a patient, instead of focusing on what they 
are doing incorrectly, seek to help them understand that by 
taking too long with one child, another child is missing out 
on the fantastic care they will receive from a timely ap-
pointment. Show them how following the protocol makes a 
difference and has meaning.

Published four times a year, Practice Management and Marketing News is a featured column in Pediatric Dentistry Today.

“The most important thing in communication is 
hearing what isn’t being said. The art of reading  
between the lines is a lifelong quest of the wise.” 

Shannon L. Alder

Recognizing a person’s core human needs and respond-
ing accordingly takes practice; however, it will elevate the 
culture and patient experience. Leaders embrace every op-
portunity to grow through conflict. When they stop avoiding 
conflict and invest in better understanding their patients, 
parents, and team, it will provide a lasting return.
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Steve K. Rayes
DDS, MS

Director, American Board of
Pediatric Dentistry

Data is being gathered using a survey where participants record their daily activities to identify procedures
and tasks performed by practicing pediatric dentists.

Subsequently, ACS and ABPD subject matter experts will review the survey results to construct the content
outline for the continuing certification program. This process ensures psychometric validity representing
fairness and relevance to a practicing pediatric dentist in assessment of knowledge and skills.

We look forward to integrating innovative technologies and insights to further refine our examination
process, upholding ABPD's commitment to ensuring a meaningful and valid certification process and
continuing certification program. 

ABPD at AAPD

May 23, 2024

Invitation Only

ABPD is proud to present the following diplomates as new leaders on our 2024 Examination Committees:

Qualifying Examination
Committee
Vice Chair – James Boynton 
Part Leader – Priyanshi Ritwik 
Part Leader – Erica Caffrey 

Oral Clinical
Examination Committee
Vice Chair – Whitney Wignall 
Part Leader – Shera Sims
Part Leader – Glenn Canares
Part Leader – Elizabeth Palmer 

Renewal of Certification
Process Committee
Vice Chair – Hans Reinemer 
Part Leader – David Ciesla
Part Leader – Colleen Helder

QE Committee
Judith Chin
Yasmi Crystal
Vineet Dhar
Mitali Patel

ROC-P Committee
Aaron Blackwelder
Jorge Caceda
Sharon Hill
Kavita Kohli
Flavia Lamberghini
Jennifer MacLellan 
Janell Plocheck 
Michael Roseff
Viviene Valdez

ABPD thanks the following diplomates for completing their
service on an examination committee:

4:30-6:30 PM

Examination Committee Updates

Advancing ABPD: Ensuring a Fair and
Relevant Continuing Certification Program

The certifying board for the specialty of Pediatric Dentistry. 
abpd.org

As a director of ABPD, I'm committed to maintaining fair and relevant
examinations, including the assessments used in continuing certification. My
years with ABPD have revealed an organization with adaptability and flexibility
utilizing feedback from diplomates and colleagues leading to significant
improvements in the examination process and the continuing certification
program.

ABPD continuously assesses its examinations and evaluates using best practices
and innovative methods to improve the processes. Following the updates to the
blueprints for the initial certification examinations, ABPD has partnered with ACS
Ventures, LLC (ACS) to survey our diplomates and gain insight into their practice
activity for the continuing certification program.

OCE Committee
Shahrbanoo Fadavi
Reena Kuba
Trang Nguyen



2024
PEDIATRIC ORAL HEALTH 
ADVOCACY CONFERENCE

52 pediatric dentistry residency
program sites were represented, 

with over 250 residents in
attendance.



On March 3-5, 2024, over 370 AAPD members from 44 states plus D.C. advocated for
children’s oral health in Washington, D.C. by visiting with their members of Congress.
AAPD attendees included members of the Council on Government Affairs, PAC
Steering Committee, and Executive Committee. 37 AAPD state Public Policy Advocates
participated as well.  52 pediatric dentistry residency program sites were
represented, with over 250 residents in attendance. The specific pediatric
dentistry advocacy requests to Congress were:

HRSA TITLE VII PEDIATRIC DENTISTRY APPROPRIATIONS

ENSURING LASTING SMILES ACT

RESIDENT EDCUATION DEFERRED INTEREST (REDI) ACT

The Fact Sheets handout used in Congressional visits is available on the AAPD
website. For further information, please contact Chief Operating Officer and General
Counsel C. Scott Litch at 773-938-4759 or slitch@aapd.org.

Pediatric Oral Health Advocacy Conference in Washington, D.C.
Promotes Key Legislative and Regulatory Issues 

Stay up to date with AAPD Advocacy by
 visiting www.aapd.org/advocacy. 

Support the HRSA Title VII Primary Care Dental Training Cluster and related
oral health programs by providing FY 2025 funding of $46 million for the
HRSA Title VII Primary Care Dental Training Cluster and related oral health
programs, with not less than $14 million for Pediatric Dentistry Training
programs. 
 
This includes funding for the Dental Faculty Loan Repayment Program
(DFLRP), which in FY 2023 provided nearly $4 million to faculty at 29
institutions. FY 2023 grants contained a funding preference for pediatric
dental faculty, thanks to AAPD’s advocacy. 

Support the reintroduction and passage of the bipartisan Ensuring Lasting
Smiles Act (ELSA), legislation that would ensure health coverage for medically
necessary dental/oral surgical treatment for children born with health
anomalies and birth defects. 
 
ELSA had strong bi-partisan support of over 60 Senators and 320 House
Members in the last Congress, and was approved by the House but fell short
in the Senate. 

Co-sponsor the REDI Act, which was reintroduced last year in the House (H.R.
1202) and Senate (S. 704) and support its passage. The REDI Act would halt
student loan interest accrual during residency training. 

It is supported by a broad medical and dental coalition, including the AAPD.
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2023 AAPD PAC Contributions
In calendar year 2023, 896 members contributed $224,149. Members in the Southeastern district had the most  
participation. Members in the Western district had the most in hard dollars—those contributions can be used for  
candidate support. Members in the Western district also had the highest average donations.

*AAPD members of Board of Trustees, Council on Government Affairs, PAC Steering Committee and Advisory Board, members of 
the AAPD Foundation and ABPD boards, State Public Policy Advocates, Past Presidents, and AAPD Staff.

PATRIOT ($1,000 AND 
ABOVE) 

Northeastern District

 Maria Aslani-Breit, NY
*Warren A. Brill, MD
*Shari C. Kohn, MD
*Hakan O. Koymen, MD
*Kerry Maguire, MA
*Deven V. Shroff, MD
 *Angela M. Stout, PA

Southeastern District

*K. Jean Beauchamp, TN
*Scott W. Cashion, NC
*Chad S. Eslinger, TN
 E. LaRee Johnson, NC
 *Jessica Y. Lee, NC
 Trice W. Sumner, MS

NorthCentral District

*Cliff Hartmann, WI
 Bret M. Jerger, IL
*James D. Nickman, MN
 Edward L. Rick, IL
 Eric A. teDuits, WI

Southwestern District

*Aaron M Bumann, MO
 Claudia A. Cavallino, LA
*Jason Zimmerman, TX

Western District

*Joel H. Berg, AZ
*Gila C. Dorostkar, CA
*Hani Eid, WA
*Kyle House, CA
*Jacob K. Lee, CA
 Natalie C. Mansour, CA
*Jade Miller, NV
*Richard Paul Mungo, CA
 Mitchell B. Poiset, CA
 Donald C. Schmitt, CA

CABINET ($500 - $999) 

Northeastern District

 Carey L. Fister, ME
 James B. Haas, NH
 Jason A. Hencler, RI
 Olga L. Restrepo, MA
*Elisa J. Velazquez, NJ
 Sonia J. Wu, MA

Southeastern District

 Robert F. Caldwell, TN
 Mirna A. Caldwell, TN
 H. Bryan Cobb, NC
 Kerry A. Dove, NC
 Tiffany P. Green, MS
 Yoshita Patel Hosking, FL
 Alisha Li, MS
 George B. Liles, AL
 Robert Lunka, VA
*Anthea Drew Mazzawi, GA
 Christie B. McCarley, GA
 Shelley Wilkerson McDonald, MS
 Donald T. Norby, AL
 Charles H. Perkins, MS
 Richard J. Prichard, II, TN
 Tanya C. Wall, FL

NorthCentral District

 Daniel M. Briskie, MI
 Naila S. Farooq, MI
 Kirstina Gratz, IN
*Colleen Collins Greene, WI
*Thomas G. Ison, IN
*Jessica A. Meeske, NE
 Marilia J. Montero-Fayad, IL
*Curt S. Ralstrom, MI

Southwestern District

 Barry J Farmer, OK
 Lizbeth Holguin,  TX
 *Jeffrey A. Kahl, CO
 Claudia E. Rodriguez, TX

Western District

 Lisa B. Bienstock, AZ
*John L. Gibbons, WA
 Radford Y. Goto, HI
 William J. Heimann, AZ
 Steven J. Niethamer, CA
 Gurveena Parhar, WA
 Gregory K. Rabitz, CA
 Seth L. Reder, CA
 Kirk J. Robertson, AZ
*Jessica Robertson, AZ
 Brandon J. Schwindt,  OR

CONGRESS ($250 - $499) 

Northeastern District

 Jonelle Anamelechi, DC
 Maryam Azadpur, CT
 Michelle M. Backhaus, NJ
 Narayani K. Baliga, MD
 Corine R. Barone-Cognata, MA
 Abrahim Caroci, NY
 *Brian D. Collins, VT
 Yasmi O. Crystal, NJ
 Alegria D’Agostino, PA
 Robert A. Davis, PA
 Beatriz De la Roche, PA
 Richard P. Dela Rosa, NJ
 David A Delgado, DE
 Jessica DiCerbo DiPietro, DE
 Craig E. Elice, RI
 Melanie J. Fatone, CT
 Jay L. Felsenstein, NJ
 Joyce S. Fernandes, DC
 Sara L. Filstrup, MA
 Mary A. Flanagan, NJ
 Geraldine Garcia-Rogers, MA
*Edward Ginsberg, MD
 Jay Goldsleger, PA
 Alison Gomes, NH
 Maria Carmela S. Guevara, MD
 Eric S. Hans, PA
 Stephanie Potter Hanyon, PA
 Robin D. Harshaw, PA
 David M. Hasson, MD
 Mindy Homer, NY

PAC CORNER

https://www.aapd.org/advocacy/aapd-pac/
https://www.aapd.org/advocacy/aapd-pac/
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 Christina L. Iannessa, PA
 Edward M. Jackson, NJ
*Lois A. Jackson, NY
 Laurie B. Jacobs, DE
 Barry Laurence Jacobson, NJ
 Angelika Dhir Jahnigen, MD
 Julianne M. Kane, NJ
 Jeffrey D. Kearns, PA
 John J. Keating, III, NJ
 Mahnaz M. Khan, NY
 Michael King, NY
 Michael Koumaras, PA
 Gerald Krause, DE
 Alan K. Kuwabara, DC
 Meletia Laskou, MA
 Sungki Lee, NJ
 Gerardo Martinez, DE
*Elliott David Maser, PA
 Vered Maslavi, NY
 Margaret McGrath, MD
 Wilma Y. McPherson, NJ
 Ioanna G. Mentzelopoulou, NY
 Christina Mercurio, NY
 *Stephen C. Mills, ME
 Madhu Mohan, NJ
*Robert J. Moreau, MA
 Maritza Morell, MA
*Amr M. Moursi, NY
 Anne R. Mullin-Kuczma, MA
 Liya Ostrow, NJ
 Kristin Paoli, PA
 Cynthia Pattison, NJ
 Robert Peracchia, NY
 Ricardo A. Perez, MD
 Harold J. Pincus, MD
 Katherine Wezmar Poepperling, PA
 Mario E. Ramos, NJ
*Steven K. Rayes, VT
*Reneida E. Reyes, NY
 Kristin Russo, PA
 Clinton M. Rutherford, PA
 Pamela Sands, NY
 Zuhair Sayany, NJ
 Katherine R. Schloesser, PA
 Emily B. Scholl, ME
 Tansy M. Schoonmaker, NY
 Megha Shah, CT
 Kenneth M. Simckes, NY
 Rachael L. Simon, MD
 T.P. Sivakumar, MD
 Catherine M. Skarulis, NY
 Helene S. Strazza, CT
*Maxim Sulla, NJ
*Anupama R. Tate, DC
 Marie Tremblay, MA
 Deborah A. Troy, D.D.S., P.C., NY

 Hiroshi Tsuyuki, CT
 Michelle Kuntz Tunison, NY
 Susanne Wallengren, MD
 Ross M. Wezmar, PA
 Sidney A. Whitman, NJ
 Whitney R. Wignall, ME
 Diane M. Wong, NY
 Jeannine E. Wyke, PA
 Stacy Zarakiotis, CT
 David W. Zirlin, NY

Southeastern District

 John A. Acosta, TN
 Idaigna M. Alvarez, FL
 Matthew S. Applebaum, NC
 Reza Ardalan, FL
 Amanda Ashley, KY
 David E. Barto, Jr., TN
 Brian A. Beitel, AL
 Charles L. Belknap, MS
*Carlos A. Bertot, FL
 Antonio S. Braithwaite, NC
 Dean Corbly Brandon, AL
 Shellie Branson, KY
 Mala A. Britto, VA
 Richard F. Brooks, NC
 Anthony Brown, Jr., NC
 Connie M. Bruce-Gilliam, NC
 Richard H. Bryant, Jr., SC
 *Ann M. Bynum, SC
 Ania Cabrerizo, FL
 Natalie Carr-Bustillo, FL
 Sobia Carter, VA
 William L. Chambers, NC
 Elizabeth S. Check, GA
 Stephanie C. Chen, NC
 Lisa M. Cherry, SC
*Noel K. Childers, AL
 Katherine E. Clark, SC
 Jessica M. Clark, VA
 Henry W. Cook, MS
 R. William Cornell, Jr., FL
*James J. Crall, FL
 Ryan A. Cregger, TN
 Roslyn M. Crisp, NC
 Mary W. Crockett, SC
 David K. Curtis, MS
 Cara C. DeLeon Graham, GA
 Manpreet Kaur Dhillon, VA
 *Neva Penton Eklund, MS
 Paul H. Fellers, III, AL
 Steven J. Fuson, TN
 Melissa P. Gibson, VA
 Felicia L. Goins, SC
*Charles R. Hall, AL
 Martha Hardaway, NC

 Stephanie F. Heaney, NC
 Aleighia Barker Helderman, TN
 Brent E. Herrin, GA
 Cynthia L. Hipp, GA
*Kirby C. Hoetker, KY
 Terry W. Holder, GA
 Michael A. Ignelzi, Jr., NC
 Timothy O. Imafidon, Jr., NC
 Priyanka Iyer, FL
 Tabitha L. Jarman Gatrey, AL
 Kenneth W. Johnson, MS
 S. Kimberly Jones, NC
 Amy G. Jones, MS
 Beth E. Kailes, FL
 Alejandra P Kates, FL
 *Douglas B. Keck, FL
 Kevin C. Kennedy, Jr., TN
 Rebecca J. Kucera, WV
 Mark A. Lawrence, GA
*Jasper L. Lewis, Jr., NC
 Margaret E. Lochary, NC
 Tammi T. Lockhart, MS
 Linwood M. Long, Jr., NC
 Bevin K. Malley, NC
 Kelly Connaughton Mansour, FL
 Catherine V. Marcantonio, FL
 Laura B. McAuley, FL
 J. Britt McCarty, MS
 Allen D McCorkle, VA
 Kelty McLaurin, KY
 Timothy E. McNutt, Sr., TN
 Tina L. Merhoff, NC
 Andrew S. Middleton, MS
 Keri L. Miller, AL
 Phillip H Miller, GA
 Moe Momen, WV
*Edward H. Moody, Jr., TN
 David H. Moore, NC
 Lauren Moore, AL
 Marcela R. Mujica, NC
 Mike D. Mysinger, TN
 Mary E. Okuley, SC
 Michael D. Oliver, Jr., AL
 David D. Olson, NC
 Garry Drew Osborn, TN
 Ferdinand C. Padilla, GA
 Meredith L. Papadea, SC
 Samuel Ross Penland, NC
 Joy Leatrice Barnes Phelps, VA
 Lisbeth W. Poag, SC
 James Proctor, GA
 William N. Quinton, MS
 Bruce Riggs, GA
 Charles W. Roberts, NC
 Paul T. Rose, WV
 Chris C. Rowland, TN
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 Ronald J. Rozanski, FL
 Jenna Schulten, KY
 James B. Selecman, TN
 Corey J. Sheppard, VA
 J.C. Shirley, GA
*Heber Simmons, Jr., MS
 Shepherd A. Sittason, VA
 David R. Stanley, TN
 Yvette M Stokes, NC
 Michael W. Stratton, FL
 Laura G. Sullivan, FL
 Jordan Tarver, FL
 Kelly Kathryn Thomas, FL
 Heather C. Thornton, AL
 Valerie J. Turner, MS
 Chester J. Tyson, IV, NC
 Ana Marai Vales, FL
 Wendy Humphrey Van Meter, KY
 William F. Vann, Jr., NC
 Jack Weil, VA
 Rebecca T. Wheeler, KY
 B. Gene Whitehead, FL
 Abby T. Wilentz, FL
 Tracy L. Wilkerson, WV
 Anjali Williamson, GA
 Katie Curtis Windham, MS
 Jennifer L. Woodside, VA
 Alyssa Works, NC

NorthCentral District

 Safuratu Aranmolate, OH
 Bobbi L. Augustyn, MN
 David M. Avenetti, IL
 Phillip A. Baker, WI
 Adrienne C.A. Barnes, IL
 Kevin William Beadle, IN
 Greg S. Beinlich, MN
 Ivone Arellano Beron, IL
 Sam G. Blanchard, MI
 Daniel L. Bolt, MI
 Thomas J. Bouwens, MI
 John A. Bozic, IN
 Carol J Braun, IN
 Lynse J. Briney, IL
 Meryl Kramer Brown, OH
 Susan H. Carron, MI
 *Paul S. Casamassimo, OH
 Maggie C. Chicka, WI
 Carolyn B. Crowell, OH
 Carmen L. Dana, NE
 Caroline W. Derrow, IN
 Denise E. Fisher, IL
 Joseph A. Fleck, IN
 Sandra R. Fox, IA
 Renee D. Fraser, MI
 Cissy K. Furusho, IL

*Matthew K. Geneser, IA
 Bryce M. Goebel, ND
 Drew Arthur Goebel, ND
 Stephen M. Heaney, IL
 Jennifer Bryk Hechko, OH
 Vickie L. Hemann, IL
 Gonzalo Hernandez, WI
 Nancy E. Hijjawi, IL
 Mitzi L. Hines, OH
 Chad J. Hoge, ND
 Mikala Hoge, ND
 Andrea L. Igowsky, WI
 Timothy J. Iten, OH
 Kyle R. Jackson, DDS, OH
 David L. Jones, IL
 Laura M. Juntgen, IN
 Damien S. Kaiser, MI
 Lori J. Kerber, WI
 Erin A. Knierim, OH
 Kirk B. Kollmann, IL
 Eric J. Koren, OH
 Venetia Laganis, MN
 *Flavia Lamberghini, IL
 Bobbi Laun, IL
 Lisa M. Leniski, IN
 Andrea R. Leopold, OH
 Robert W. Long, IN
 Pamela Lu, IL
 Thomas J. Madl, Jr., OH
 Martin J. Makowski, OH
 Thomas J. Maurice, IL
 Amy Maxwell, MI
 Melissa A. McHenry, IN
 Tyra L. Meyer, OH
 Tom J. Milius, NE
 Vinod Miriyala, OH
 Andrea M. Myers, OH
 Joanne R. Oppenheim, IL
Ms. Elizabeth Pfohl, IA
 Matthew P. Pollock, OH
 Sidney D. Price, OH
 Matthew T. Pyfferoen, IA
 Frank G. Radis, OH
 Elizabeth F. Ralstrom, MI
 Holly A. Randone, NE
 Swati M. Rastogi, MI
 Rockland A. Ray, OH
 Julia Rector, IN
 Tehemina Gagrat Richardson, IL
 Christine A. Roalofs, WI
 Gregory A. Robbins, IN
 Angela M. Rogers, MI
*John S. Rutkauskas, IL
 Jennifer L. Satterfield-Siegel, IN
*Neophytos L. Savide, IL
 Matthew D. Schieber, NE

 Irwin M. Seidman, IL
 Saleem Wong Siddiqui, IL
 Maria L. S. Simón, IL
 Nicole M. Simonetti, WI
 Adam M. Snyder, IL
 Christa Y. Spates, IL
 Mark J. Steinmetz, WI
 Julie Elizabeth Ann Steinmetz, IN
 Martin Andrew Stern, MI
 Lisa F. Strunk, NE
 Michael D. Stufflebeam, IA
 John M. Sushynski, MI
 Cecelia Thompson, WI
 Mary E. Tierney, IL
 Joseph A. Tylka, IL
 Aimee C. Valleau, MI
 Eric J. Van Miller, WI
 Christopher E. VanDeven, MI
 Connie M. Verhagen, MI
 Raj Vij, OH
 Gina D. Waite, NE
 Bracken M. Webb, OH
 Lauren S. Weddell, IN
 Terri A. Winn, IN
 Kevin B. Wright, IN
 Yu-Ju Yang, MI
 Jasmine Yesil, MN
Sabrina Yun, AE

Southwestern District

 Jeffrey J. Ahlert, OK
 Sandra L. Armstrong, TX
 Carrie K. Arquitt, MO
 Donna J. Barefield, TX
 Nelle V. Barr,  CO
 Carl D. Bloom, TX
 Jim O. Bowden, TX
 Todd S. Brasuell, LA
 Christian C. Cabello, TX
 John L. Caldwell, TX
 Rita M. Cammarata, TX
*Vanessa G. Carpenter, TX
 *Joseph B. Castellano, TX
 Manuel Castillo, TX
 Justin W. Cathers, CO
 Justin N Chan, TX
 J Diane Colter, TX
 Brad S. Comeaux, LA
 Paige Sigsworth Comeaux, LA
 Jennifer Criss, TX
 Emily C. Day, KS
 Jill A. Decker, CO
*Robert L. Delarosa, LA
 Eric S. DeVries, TX
 Dana Doan, TX
 Thai An Doan, OK
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 Edward L. Donaldson, Jr., LA
 Jill M. Donaldson, LA
 Tandi V. Donaldson, CO
 *Kevin J. Donly, TX
 Joel T. Edwards, TX
 Sara Ehsani, TX
 Corbet K. Ellison, TX
 Kelli L. Ettelbrick, TX
 John T. Fales, Jr., KS
 Mark A. Fernandez, MO
 Emily E. Fourmy, AR
 Katherine S. Galm, CO
 Rachael L. Graue, MO
 Roger G. Grimball, Jr., LA
 Bradley S. Harris, TX
 Kelli Henderson, KS
 Howard H. Hunt, Jr., TX
 Jessie Hunter, TX
 Bilkisu Idakoji, TX
 Dustin Janssen, TX
 Jill Jenkins, KS
 Jessica Page Kacher, TX
 Mark H. Kogut, TX
 Reena Kuba, TX
 Letitia A. Lacour, LA
 Michael LeBlanc, KS
 Diane Suhyun Lee, TX
 Brynn L. Leroux, LA
 Roberto Loar, TX
 Sergio Enrique Lopez, TX
 Sofia A. Luque, TX
 Josefina V. Martinez, TX
 Julie A. Martinez, TX
 Georganne P. McCandless, TX
 LeeAnn McQuade, TX
 S. Troy Miller, LA
 Anna B. Moreau, LA
 Robert E. Morgan, TX
 James N. Murtaugh, OK
 Dennis Paul Nutter, AR
 Robert H. Offutt, TX
 A. Elizabeth Patterson, AR
 Dianne Tyler Philp, TX
 Nancy L. Rajchel, TX
 David T. Ramirez, CO
 Ryan S. Roberts, OK
 Susan M. Roberts, TX
 Maria de Jesus Rodriguez, TX
*Nick Rogers, KS
 Edith Rojas-Candelas, TX
 Elisabeth I. Rowold-Garciamendez, TX
 Bryan P. Savage, CO
 Trent Chappell Savage, TX
 Jayne F. Scherrman, MO
 Terry J. Scott, TX
 Cheryl S. Sellers, TX

 Jill M. Shonka, CO
 Harold V. Simpson, TX
 Tessa M. Smith, LA
 A. Patrick Smithwick, III, CO
 John L. Snuggs, LA
 Linda A. Steele, TX
 Robin G. Stratmann, TX
 Jordan Allen Taylor, MO
 Gregory C. Thiel, TX
 Maria B. Tiefenbach, TX
 Terri E. Train, TX
 Khanh Truong, TX
 Keith A. Van Tassell, CO
 Katherine E. Vo, LA
 Julie Vuong Taylor, CO
 Crystal Walker, KS
 Justin R Warcup, TX
 Carolynn F. Wolff, MO
 Jun Wu, TX
 Jeffrey O. Young, CO

Western District

 Ruth Alvarez, NV
 Urmi Amin, CA
 Julie D. Anfinson, AZ
 Bradley S. Barlow, ID
 Devin Wright Belnap, ID
 Patricia A. Benton, WA
 Justin Christopher Berman, CA
 Dan Boboia, OR
 Nicolas L. Bronzini, CA
 Norman Bunch, AZ
 Jeffrey S. Burg, UT
 Nicholas Y. Ching, CA
 Norman S. Chun, HI
 Jill Cohen Lasky, CA
 Darshan A. Dabir, CA
 Olga Dolghier, AZ
 Eric A. Downey, OR
 Morgan P. Evershed, AZ
 James A. Forester, CA
 April N. Foster, MT
 Doug Fryer, UT
*Lynn K. Fujimoto, HI
 Andrew H. Garabedian, WA
 Jonathan M. Gidan, CA
 Jay T. Golinveaux, CA
 Kale T. Gray, OR
 Douglas J. Harrington, CA
 Sarah Hill, WA
 Ashley E. Hoban, NV
 James M. Hori, HI
 Kami Hoss, CA
 William A. Hunter, AZ
 Jaren T. Jensen, NV
 Erin L. Johnson, WA

 Andrew J. Kapust, WA
 Nazli Keri, CA
 Ameneh Khosrovani, CA
 Mamiko Kuriya, WA
 Michael O. Lasky, CA
 Giancarlo Lauriente, CA
 Tra T. Le, CA
 Natalie A. Lenser, CA
 Yi-Li E. Lin, UT
 Su-Chieh B. Liu, CA
 Larry W. Loveridge, WA
 *Oariona Lowe, CA
 Trace M. Lund, UT
 David M. Macdonald, UT
 Mark W. Marlowe, ID
 Jennifer J. Marshall, AZ
 Robert B. Martin, CA
 Safoura Massoumi, CA
 Keith E. McDonald, WA
 Carolyn A. Muckerheide, OR
 Jared Nation, CA
 V.W. Ben Nelson, CA
 Mark L. Nelson, UT
 Karan K. Nett, AZ
 MyLinh Ngo, CA
 Rick J. Nichols, CA
 Mary M. O’Connor, CA
 Judith S. Pabst, CA
 Mercedes Y. Padilla, AZ
 Douglas L. Park, OR
 Cynthia P. Pelley, OR
 Irma Perez Martinez, CA
 Scott Pickett, ID
 Jose C. Polido, CA
 Daniel A. Ponce, AZ
 Brent J. Porter, CA
 Corina Ramirez, CA
 Ray A. Ramos, CA
 Tricia A. Ray, OR
 Fariborz Rodef, CA
 Lawrence Clark Romney, UT
 Erik H. Roos, CA
 Benjamin D. Ruder, WA
 Andrea Salazar Dinh, CA
 Ilse Savelli, CA
 Haleh Shaheedy, CA
 Kanoknuch Shiflett, CA
 James C Singleton, AK
 Robert R. Smith, CA
 Randy G. Smith, ID
 Richard S. Sobel, CA
 Bret J. Sorensen, UT
 Cory M. Stark, UT
 Lotus Chia-Yu Su, WA
 Jeffrey V. Sue, CA
 Dean T. Sueda, HI
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 Stacie T. Sueda, HI
 Benjamin C. Sun, WA
 Santiago A. Surillo, CA
*Haryln Susarla, WA
 Sharine V. Thenard, CA
 Scott Thompson, CA
 Reed E. Thompson, MT
 Susan B. Tiede, MT
 Charlie E. Toillion, WA
 David Toillion, WA
 Christine M. Tweedy, WA
 John R. Ukich, ID
 Sepideh Vafi, CA
 Stephanie Jasmine Vargas, CA
 Daniella A. Vasquez, AZ
 Evelyne H. Vu-Tien, CA
 Christopher E. Wacker, CA
 Alison Walsh, AK
 Cynthia L. Weideman, CA
 Janice R. Work, CA
 Shervin Yazdi, CA

AMBASSADOR ($100 - $249) 

Northeastern District

 Marc L. Albano, NJ
 Daniel E. Biederman, MD
 Winifred J. Booker, MD
 Isabelle I. Chase, MA
 Phil W. Chung, NJ
 Andy Collins, VT
 Nancy E. Cosenza, NY
 Jennifer L. Cully, DC
 Faith C. Drennon, DMD, RI
 Shaina B. Felsenstein, NJ
 Emily Johnson Fluck, NJ
 Tara Groff, MA
 Michael Hatton, ME
 Jeremy Irving, DE
 Margot H. Jaffe, NY
 Veena Vaidyanathan Kahn, MA
 Nuntiya Kakanantadilok, NY
 Ketevan Kiguradze, CT
 Christine M. Landes, PA
 Marc Philip Levicoff, PA
 Phillip J. Louie, DE
 Rachel A. Maher, DE
 Lynne Anne Meriwether, NY
 *Brianna Munoz, CT
 Jonathan E. Norris, NH
 Peter Michael Paradiso, NJ
 Madhur Patil, PA
 Robert E. Riesenberger, PA
 Peter J Ross, PA
 Maria Sciaudone, CT

 Irvin B Sherman, NJ
Amar Singh, PA
 Andrew Spadinger, CT
 Rosalyn M. Sulyanto, MA
 Stephanie P Tran, PA
 Jacqueline Tuthill, PA
 Lacey N Williams, PA
 John MacPhee Willis, ME
 David M. Wyke, PA

Southeastern District

 Suzanne D Baker, NC
 Darchelle Marie Braxton, VA
 Erica Brecher, NC
 Brian T. Brumbaugh, VA
*Meredith Gentry Byrd, NC
 Laurie Tedder Campbell, NC
 James P. Crews, II, KY
 Robin J. R. Croswell, NC
 Benjamin J. Cumbus, AL
*David Kennon Curtis, Jr., AL
 Meredith Perdue Davis, NC
 Krystle Dean-Duru, VA
 Blake Allen Dickens, KY
 Constance Epps, NC
 Timothy B. Followell, KY
 Molly Tesch Frank, NC
 Scott D. Goodman, NC
 Melody J. Greene, TN
 Shawn Stott Hanway, FL
 Ivan Huynh, KY
 Kelly Krekel, NC
 Naomi L. Lane, NC
 Laszlo Ledenyi, NC
 Kelly M Lipp, NC
 Jila J. Mahajan, FL
 Kendra D. Martin, WV
 Jarrell R. Martin, WV
*Jeffrey Miles Mazzawi, GA
 J. Ross McCarty, MS
 Monica S. Mosley, VA
 Kyle Neely, MS
 Leslie Raffety Pence, FL
 Rachel W. Perentis, NC
 Rosario Mairym Pinero Correa, FL
 Ilaya R. Rajagopal, WV
 Jerrick W. Rose, MS
 *Emily Rosenberg, VA
 Landon S. Sears, TN
 Rory N. Smith, VA
 Erin B. Sutton, FL
 Parisa Tashakkori, NC
 Joshua Twiss, SC
 Linda Wansi, VA
 Elizabeth F. Webb, TN
 James Gregory White, KY

 Alexandra Mayes Young, KY
 Kelly R. Zukaitis, NC

NorthCentral District

 Jill Carson Aldrich, IN
 Generand C. Algenio, IL
 Jane Stieber Amato, MI
 *Homa Amini, OH
 Danielle Noel Barstad, WI
 Nicholas Baylon, MN
 Courtney Elizabeth Bohn, IA
 Susan Bordenave-Bishop, IL
 Zachary D. Bozic, IN
Katelyn Brauer IN 
 Ashley Elizabeth Burke, MI
 Lauren E. Capozza, OH
 Chifan Cheng, IL
 Wesley Chiasson, WI
 John Robert Clifford, WI
 Steven R. Clute, IN
 Angela K. Cook, OH
 Brian Gregory Darling, IA
 Jeffrey A. Dean, IN
 Gregory M. Dietz, IL
 Renee Dietz, IL
 Jazmine B.D. Dillard, IL
 Sara Droubi, OH
 Arlene Esche, OH
 Lauren M Feuerstein, MI
*Chelsea Fosse, IL
 Elisabeth Fulling, MN
 Daniel M. Gindi, OH
 Laura Elizabeth Goodell, WI
 Joe T. Gordon, IL
 Melanie Hageman, ND
 Brittaney Hill, IL
 Macaire Claire Hulderman, WI
 Sukhjit Kaur, IL
 *Kecia S. Leary, IA
 Gary M. Lehn, NE
 *Scott Litch, IL
 Miranda Lynn Lommen-Mielke, SD
 Kevin Ludwig, IN
 Denise D. Maniakouras, IL
 Raymond A. Maturo, MI
 Jacob E. Myers, MI
 Kelly Plote, MN
 Ronald L. Poulos, OH
 *Elise Watson Sarvas, MN
 Allison Scully, IN
 Amir Joseph Shahla, IN
 Amberlee D. Taylor, OH
 Andrew teDuits, WI
 Evan Templeman, WI
 Erika J. Tyler, MI
 Taryn N. Weil, MI



32 PDT MAY 2024

 Grace Wenham, WI
*Karli M. Williams, SD
 Juan Fernando Yepes, IN
 Angela M Yepes, IN

Southwestern District

 Fanny Kamwa Agnero, TX
 Zachary Alleman, CO
 Andrew Ryan Burriss, AR
 Devon Cooper, TX
 Benjamin Curtis, TX
 Reeca D. Daves, MO
 Thuydung Do, TX
 *Suzanne E. Fournier, LA
 Alina Lisi Garciamendez-Rowold, TX
 Amy Marie Gensweider, KS
 Sharon D. Hill, TX
 Daniel J. Hinckley, TX
 Chad Erick Jensen, AR
 Cara J. Jones, AR
 Ana Lavermicocca, TX
 John R. Leonard, CO
 Nancy Dinh Ly, LA
 Yahya Mansour, TX
 David W. Merrell, OK
 Charles W. Miller, TX
 Mary Nguyen, TX
 Kare Opaneye, TX
 Brenton Prather, AR
 Greg Robertson, LA
 Elizabeth Scott, TX
 Shaneka Danyelle Scott, TX
*Scott D. Smith, CO
 Steven Solis, TX
 Kate Nielson Stanley, KS
 Duane Tinker, TX
 Candace Therese Wakefield, MO

Western District

 Erin Asay, WY
*Natasha M. Bramley, OR
 Julia E. Brown, CA
 Nathan Russell Call, UT
 Dallin Dance, ID
 Jennifer R. Datwyler, CA
 Erin Nicole Estep, OR
 John Brent Gill, WA
 Richard Lee Grabowsky, WA
 Daniel Grob, AZ
 Tessa E Holmes, WA
 Jared K. Karstetter, WA
 Peter Lee, HI

 Justine Manalastas, CA
 Rochelle Acoba Manangkil, CA
 David Ray Martinez, CA
 Andis Almasi Mayes, CA
 Anisha Ranchhod, CA
 Jessica Costilla Ray, CA
 Hoss Said, CA
 Susan Ann Sergie, AK
 Cicely B. Smith, CA
 Trevor P. Smith, ID
 D. Garth Stoddard, ID
 Stephen J. Stuehling, WA
 Christos E. Thanos, CA
 Vikram Tiku, CA
 Natalie Vander Kam, CA
 Easte Warnick, AK
 Benjamin Eugene Werner, UT
 Stephen Wilson, AZ
 Matthew Gary Wold, WY
 Tiffany Wu, CA
 Lauren M Young, HI
 Anne M Ziegler, MT

GENERAL CONTRIBUTOR 
(LESS THAN $100)

Northeastern District

 *Rajesh Adhia, NY
 Morgane Chloe Amat, MA
 Joseph A. Basilicato, NJ
 Renuka R. Bijoor, NY
 William Peter Buis, PA
 Mary Beth Dunn, NY
 Chelsea A. Eppolito, NY
 David W. Epstein, CT
 Sheeba Abraham Kurian, NY
 Gracie Meiting Luo, PA
 Milca Mendez-Ceballos, PA
 Phyllis G. Merlino, NY
 Alina O’Brien, PA
 Kaitlyn O’Connell West, NH
 Argiro Papandrikos, NJ
 Kathryn Michelle Pawlak, NY
 Douglas Pollack, NY
 Matthew K. Sones, NJ
 Gaston To’olo, ME

Southeastern District

 Noah Andone, FL
 Stephen D. Cochran, FL
 Kristen Flowers Crowder, AL
 Maggie Novy Davis, FL
 John J. Flowers, Jr., AL
 Venita C. Freeman, GA
 Michael Kornblatt, KY

 Robert Krachenfels, FL
 Maria D. Lavandero, NC
 Robyn B. Lesser, FL
 Cleoka Lucas, NC
 Connor William McCall, TN
 Tyler Fielding McCubbins, KY
 Niloofar Mofakhami, VA
 Lanre Oye-Somefun, VA
 Robert Stuart Point, NC
 Tiffany Rangel, TN
 Robert Warren, Jr., NC
 Corey Wilson, MS

NorthCentral District

*Paul Amundsen, IL
 Quentin T Knutson, MN
 Amelia Anne Leuer, MN
 Andrée-Anne Pagé, OH

Southwestern District

 Dylan Bordonaro, CO
 David A. Ciesla, OK
 Elizabeth Diana Crespi, CO
 Timothy R. Fagan, OK
 Karen D. Foster, CO
 Kelly M. Gonzales, TX
 Kathryn Warren Hart, CO
 Whitney Mumma, OK
 Marlene Ramos, TX
 Christina A. Wengler, TX
*Amanda Wolf, TX

Western District

 Ivey Agee Wainwright, AZ
 Tiffany E. Andersen, AZ
 Jennifer E. Barry, CA
 Gabriel Michael Dawson, MT
 Brittany Tamar Dean, WA
 Arin Haghverdian, CA
 Cody C. Hughes, NV
 Hazar Jaber, WA
 Nezahet Mutlu, AZ
 Angela Navas, CA
 Alison Alana Parker-Cole, CA
 Kenneth David Pierson, CA
 Alison Revling, AZ
 James Christian Frederick Skahen, CA
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Sound Bites, AAPD 2024
Saturday, May 25, 2024
11:30 AM - 12:30 PM EST

Hosted by doctors:

Clifford R. Hartmann, DDS, FAAPD
Chair, PAC Steering Committee
American Academy of Pediatric Dentistry
Marquette University School of Dentistry

Aaron M. Bumann, DDS
Chair, Council on Government Affairs
American Academy of Pediatric Dentistry

101

This session will be a primer on how federal PACs like the

AAPD PAC operate and are regulated, and how the AAPD

PAC works closely with the AAPD Council of Government

Affairs on priority issues and identifying key

Congressional champions. Recent examples of such

activities will be discussed. Members will also learn how

they can become more involved in AAPD advocacy

initiatives such as the Grass Roots Network, state Public

Policy Advocates, and state PAC Champions.

Gain a better overall understanding of PACs in
terms of how they organized and regulated by the
Federal Election Commission (FEC).

Understand how the AAPD PAC operates and how
AAPD members can get involved and support its
activities. 

Understand how the AAPD PAC coordinates
pursue of priority issues with the AAPD Council on
Government Affairs (CGA). 

PAC
L I M I T E D  

to the first

50 PEOPLE



34 PDT MAY 2024

NON-COMPETE RESTRICTIONS—END OF AN ERA FOR  
EMPLOYERS?
Cheryl A. Cameron, Cheryl H. DeVore, and C. Scott Litch

LITCH’S LAW LOG

What are Non-Competes and What Do 
They Do? 
Restrictive covenants in some form have been included in 
employment agreements and enforceable by employers, in-
cluding dentists, against their employees for decades. They 
are generally described to include the following types of 
restrictions: non-compete provisions, non-solicitation 
provisions, and confidentiality/non-disclosure provi-
sions, including trade secrets protection. Their purpose 
has been—and still is—to protect the legitimate business 
interests of employers while not preventing an employee 
from their own livelihood. State courts have repeatedly sup-
ported the use of restrictive covenants in employment with 
some exceptions. The use and enforcement of restrictive 
covenants are currently controlled by state law and while 
state court tolerance in regard to the nature and breadth 
of the restrictions vary across the United States, they are at 
the time of this article, enforceable in all 50 states in some 
form or another. 

Non-compete provisions (often referred to as time and 
distance restrictions) are employment restrictions 
that limit an employee’s or former employee’s ability 
to work within a certain geographical area for a spe-
cific period of time. From an employer perspective, these 
non-compete restrictions are intended to protect their 
business against unfair competition. Conversely, these 
non-compete restrictions are usually considered the most 
restrictive of covenants and disabling for an employee by 
interfering with their freedom of mobility and ability to 
work. State courts have generally supported non-compete 
provisions if they are reasonable in their scope (known as 
the reasonableness standard), as to time, geography and 
the activities they restrict. If the court finds them to be 
unreasonable, albeit overly broad, then depending on the 
jurisdiction, the court may either not enforce it, reform it, or 
strike the unenforceable portions. 

The following are examples of two different state court re-
views of non-compete provisions in the dental setting. Both 
cases involve protecting an employer’s legitimate business 

interest, but draw different conclusions as to what is rea-
sonable and therefore enforceable: 

• In Terry D. Whitten, D.D.S., P.C., v. Malcolm1, the employer 
(Whitten) sought injunctive relief to restrain and  
prohibit the employee (Malcolm) from practicing den-
tistry in the geographic area (25-mile radius) and time  
period (one year) restrictions of the non-compete 
provisions within their employment agreement. The 
Nebraska Supreme Court used a three-part test when 
considering the validity of a covenant not to compete:  
1) “[I]s the restriction reasonable in the sense that it is 
not injurious to the public”; 2) “[I]s the restriction rea-
sonable in the sense that it is no greater than is reason-
ably necessary to protect the employer in some legiti-
mate interest”; and 3) “[I]s the restriction reasonable in 
the sense that it is not unduly harsh and oppressive on 
the employee”.2 
 
The court concluded that Whitten had a legitimate in-
terest in protecting the existing client base from unfair 
competition because there was evidence that the em-
ployee “had the opportunity to abscond with Whitten’s 
goodwill in the form of patients.”3 However, it further 
concluded that the non-compete provision was unrea-
sonable and unenforceable because it overreached by 
extending to anyone in the restricted geographic area 
not just Whitten’s existing client base. Finally, the court 
found that it was not within its function to reform the 
unreasonable covenant to make it enforceable.

• In Dental East, P.C. v. Westercamp4, there was a non-com-
pete agreement restricting practice for the employee 
within a 20-mile radius over a two-year period and if 
breached required payment to employer by the em-
ployee of 40 percent of whatever production resulted 
from the employee’s provision of dental services for 
a patient of record for a one-year period. In assessing 
whether the agreement was unduly restrictive, the 
Iowa court followed the established state rule: “we will 
enforce a noncompetition provision in an employment 
contract if the covenant is reasonably necessary for the 

https://www.aapd.org/publications/pdt-2022/litchs-law-logs/
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protection of the employer’s business and is not unrea-
sonably restrictive of the employee’s rights nor preju-
dicial to the public interest …. Although we must afford 
fair protection to the business interests of the employ-
er, the restriction on the employee must be no greater 
than necessary to protect the employer. Moreover, the 
covenant must not be oppressive or create hardships 
on the employee out of proportion to the benefits 
the employer may be expected to gain.”5 The court 
found it was reasonable for Dental East, P.C. to seek 
to protect its business. It further found the restrictions 
enforceable because they did not prevent Westercamp 
from practicing dentistry but instead provided partial 
compensation to the employer for services performed 
on patients of record at Dental East.

Despite these general provisions (legitimate business 
interest, restriction no greater than necessary, not 
preventing employee livelihood, not injurious to the 
public, and reasonable restrictions), there is significant 
variability across the states with regard to non-compete 
provisions. There are a limited number of states where 
non-compete provisions are prohibited: California, Minne-
sota, North Dakota, and Oklahoma.6 Excluded from these 
prohibitions are non-compete provisions associated with 
the sale of a business. States that do not outright prohibit 
non-compete provisions do place varying restrictions on the 
enforcement of non-compete provisions through common 
law and/or statute based on the needs and public policy of 
the state. 

For example, there are states that limit non-compete 
enforcement based on the level of compensation paid to 
an employee: 1) prohibited except for highly compensated 
employees (e.g., Colorado, District of Columbia, Oregon, 
and Washington)7; and 2) prohibited for low-wage employ-
ees (e.g., Illinois, Maine, Maryland, New Hampshire, and 
Virginia)8. Many states have provisions that ban or limit the 
enforceability of non-compete provisions for employees in 
specific professions or occupations (e.g., physicians) There 
are three states that specifically prohibit the enforcement 
of non-compete provisions for employee dentists: Arkansas, 
New Mexico, and South Dakota.9 Tennessee requires that 
non-compete provisions with employee dentists include a 
written and signed agreement that includes the restrictions, 
a duration restriction of two years or less, and a maximum 
geographic restriction of a ten-mile radius from the primary 
practice site or the county in which the primary practice is 
located, or if no geographic restriction but a restriction from 
practicing at any facility at which the employer provided 
services during employment.10 

Current Challenges to Non-Competes 
in Employment
While a long-standing fixture in employment arrangements, 
non-compete provisions are under increased scrutiny on 
federal and state levels. The FTC (Federal Trade Commis-
sion), in a 2023 Notice of Proposed Rulemaking, estimates 
that one in five American workers is subject to a non-com-
pete provision.11 

Federal Action 
There has been some long standing opposition nationally 
to the use of non-competes in employment, leading to the 
FTC rendering their current proposal to change the Code 
of Federal Regulations by adding a new rule (“Non-Com-
pete Clause Rule”) to ban their use in employment.11, 12 This 
action was charged by President Biden’s Executive Order, 
Promoting Competition in the American Economy, to the 
FTC in 2021 that took aim against restrictive covenants.13 
The Non-Compete Clause Rule after being published in Jan-
uary of 2022 was open for public comment until April 2023. 
The FTC is anticipated to vote on the Non-Compete Clause 
Rule in April 2024. At the time of this writing, the expecta-
tion is that the Non-Compete Clause Rule will pass in some 
form despite the massive amount of opposition it received 
during the public comment period. Legal challenges to the 
Non-Compete Clause Rule, if approved, will likely ensue. The 
U.S. Chamber of Commerce has already threatened to sue 
the FTC over the Non-Compete Clause Rule, claiming that 
the FTC is overstepping its bounds and is without author-
ity to take its proposed action banning non-competes in 
employment.14 

In addition to the action taken by the FTC, other less publicly 
recognized actions have been taken against, non-compete 
provisions and agreements. H.R. 731 was introduced last 
year by Representative Peters in the United States House 
of Representatives as the Work Force Mobility Act of 2023 
(“WMA”). The WMA seeks to prohibit the use of non-com-
pete agreements in the context of commercial enterprises 
except under certain circumstances such as against a seller 
of a business, agreements with senior executive officials 
with severance agreements as a condition of the sale, or 
a partner of a partnership upon the dissolution of the 
partnership or the disassociation of the partner from the 
partnership. While there is a parallel bill in the United States 
Senate, S. 220, introduced by Senator Murphy, not much ac-
tivity appears to have ensued.15 Also in the U.S. Senate, the 
Freedom to Compete Act of 2023 (S.379), was introduced by 
Senator Rubio; this bill would prevent employers from using 
non-compete agreements in employment.16 



36 PDT MAY 2024

In 2022 the National Labor Relations Board (“NLRB”) en-
tered into a memo of understanding with the FTC and the 
Department of Justice Anti-Trust Division, both of which 
have addressed the anti-competitive effects of non-compete 
agreements.17 On May 30, 2023, the NLRB’s General Counsel 
asserted that non-competes can “chill” employee’s rights to 
take collective action to improve their terms and conditions 
of employment in violation of their Section 7 rights under the 
National Labor Relations Act.18 These actions may result in 
additional unfair labor practice charges against employers. 

Of particular note to physicians and dentists, the American 
Medical Association (AMA) adopted a policy in 2023 enti-
tled “Prohibiting Covenants Not-To-Compete in Physician 
Contracts,” which provides that “Our American Medical 
Association support policies, regulations, and legislation 
that prohibits covenants not-to-compete for all physicians 
in clinical practice who hold employment contracts with 
for-profit hospital, hospital system, or staffing company 
employers.” This was distinguished from covenants not-to-
compete in physician contracts with independent physician 
groups, which the AMA will study and report back on.19

State Action
In sync with the federal action described above, there is 
recent state level activity seeking to prohibit the use of 
non-compete provisions. In California, a state that already 
prohibited non-compete provisions, recent legislation was 
enacted to make the prohibition clearer and expand the 
enforcement. A new notice requirement required employ-
ers to notify current and former employees in individualized 
written communications by Feb. 14, 2024, if their non-com-
pete provisions are void.20 Further, the legislation created a 
right of private action against an employer and recovery of 
reasonable attorney’s fees.21 In Illinois, Maine, and Virginia, 
states that currently prohibit non-compete provisions for 
low-wage employees, legislation is under consideration that 
would expand the prohibition to all employees.22 In Mar-
yland, there is legislation under consideration that would 
prohibit non-compete provisions for employees required to 
be licensed under the Health Occupations Article (including 
dentists).23

This is not intended as a comprehensive summary of state 
activity, but rather a snapshot of the trending direction.

What Does All of this Mean for Dentist 
Employers?
Assuming the FTC Non-Compete Clause Rule is adopted 
as currently written, employers will have to consider and 
take action.24 This will include informing all of their current 
and former employees with non-compete restrictions that 
the employee’s non-competes are no longer valid and are 
null and void under the Non-Compete Clause Rule. The 
Non-Compete Clause Rule will be effective 60 days after 
date of publication of the final rule, and compliance with 
the notice provision will be required 180 days after date of 
publication of the final rule, unless enjoined. This should 
prompt employers to begin looking at all of their current 
agreements with employees and former employees and 
consider modifications to make their current and any future 
employment agreements comply with the Non-Complete 
Clause Rule.

Regardless of whether or not the FTC Non-Complete Clause 
Rule is adopted and survives legal challenges, pediatric 
dentist employers should pro-actively engage in some best 
practices regarding the use of restrictive covenants with 
their employees.25 Some examples to consider include:

• Conduct an audit of current and former employees 
subject to non-compete restrictions and begin planning 
for the potential of imposed notice requirements.

• Conduct a risk/benefit analysis with employer’s le-
gal counsel to determine the least restrictive form of 
restrictive covenants that an employer can use that will 
be enforceable to protect the employer’s business inter-
ests. Overly broad restrictive covenants against employ-
ees will most likely be found unreasonable and may 
lead to an employer’s hesitation in taking legal action to 
enforce them. 

• Draft restrictive covenants that are reasonably expect-
ed to be enforceable in the jurisdiction being used and 
the employer is willing to take legal action to enforce 
them. Repeatedly failing to enforce restrictive 
covenants against employees who have violated 
them may erode their enforceability against other 
employees with similar restrictions. 

• Protect the trade secrets of the practice business by 
only exposing these trade secrets to employees as nec-
essary for them to perform their duties as an employee. 
The use of confidentiality and non-disclosure provi-
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sions remain protected in most states and are not 
the target of the Non-Compete Clause Rule-- provid-
ed they are not in effect or de facto a non-compete 
restriction. The draft Non-Compete Clause Rule pro-
vides two examples of de facto non-compete clauses: 
1) “a non-disclosure agreement between an employer 
and a worker that is written so broadly that it effectively 
precludes the worker from working in the same field 
after the conclusion of the worker’s employment with 
the employer” and 2) “a contractual term between an 
employer and a worker that requires the worker to pay 
the employer or a third-party entity for training costs 
if the worker’s employment terminates within a spec-
ified time period, where the required payment is not 
reasonably related to the costs the employer incurred 
for training the worker.”24 

• Know the laws that govern restrictive covenants in 
the employer’s state (s) of conducting their business. 
Some states will have laws governing the use of these 
restrictions while others defer to state case law for 
judicial guidance on their use and enforcement. If the 
Non-Compete Clause Rule is passed, then only state 
laws more restrictive than the new Non-Compete 
Clause Rule will be governing.

• Incorporate drafting strategies (by employer’s legal 
counsel) that may allow for greater success enforcing 
restrictive covenants such as choice of law, drafting 
each restriction as separate and apart from the other 
(including contractual restrictions such as waiving rights 
to jury trial) and making sure adequate consideration 
is provided to the employee as may be required under 
governing law.

• Include strategies to retain employees such as compet-
itive compensation and benefits, as well as relocation 
or sign-on bonuses that are paid over time and require 
continued employment to receive them. 

The Future Landscape for Employer’s 
Use of Restrictive Covenants
Given the ever increasing federal and state attention di-
rected toward non-compete provisions in the employment 
context, it is incumbent on employers to remain informed 
about changes impacting the use of all restrictive covenant 
provisions in their practices and to take appropriate action. 
Employers may be required to quickly implement changes 
in order to comply with regulatory requirements. As already 
emphasized, the FTC Non-Compete Clause Rule if adopted 
will include retroactive effect. Employers should engage 
in a review with legal counsel of their use of all restrictive 
covenants in the context of employment, including the hire 
of independent contractors. Such review should include: 
1) analyzing the effect that regulatory change and case law 
precedent may have on their current use of restrictive cove-
nants, and in particular non-compete provisions, in the em-
ployment/hiring context; and 2) incorporating best practices 
to align the use of such restrictions with current federal and 
state law to protect the employer’s ability to enforce them. 
If there was ever a time to think proactively and critically 
about the use of restrictive covenants in employment, the 
time is now. 

For further information contact Chief Operating Officer and 
General Counsel C. Scott Litch at (773) 938-4759 or slitch@
aapd.org.

This column presents a general informational overview of legal 
issues. It is intended as general guidance rather than legal ad-
vice. It is not a substitute for consultation with your own attor-
ney concerning specific circumstances in your dental practice. 
Mr. Litch does not provide legal representation to individual 
AAPD members.

iCheryl A. Cameron, PhD, JD is Professor, Oral Health Sciences, 
School of Dentistry Virginia and Prentice Bloedel University Pro-
fessor, and Vice Provost Emeritus, University of Washington. 

Cheryl H. DeVore, MS, JD is the senior partner at Thomas Law 
Group, and Faculty Emeritus of Ohio State University’s College 
of Dentistry (where she retired as the Associate Dean of Aca-
demic Affairs).  

C. Scott Litch, MA, JD, is the AAPD ‘s Chief Operating Officer and 
General Counsel and regular author of this PDT column.

mailto:slitch@aapd.org
mailto:slitch@aapd.org
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Pediatric Dentistry Residency Positions Remain Highly Coveted 
Pediatric dentistry continues to be a popular specialty with graduates, as evident by the continued growth in positions 
offered and filled. 

Results of the Match for 2024-2025 Positions

Program Applicant Participants 
in the Match

Positions  
Offered

Matches/  
Positions Filled

Unfilled  
Positions

Pediatric Dentistry 592 (-34) 465 (+3) 419 (+5) 46 (-2)
Orthodontics        657 (+43) 356 (+7) 335 (+5) 21 (+2)
Adv. Education in General Dentistry 467 (-21) 301 (-60) 190 (-33) 111 (-27)
Oral and Maxillofacial Surgery 384 (-24) 259 (+16) 233 (+2) 26 (+14)
Periodontics 282 (-14) 128 (-11) 124 (-14) 4 (+3)
Prosthodontics   240 (-15) 130 (+7) 118 (+7) 12 (0)
Dental Anesthesiology 51 (-7) 32 (+3) 32 (+3) 0 (0)

Dental Match Statistics

Postdoctoral Dental Matching Program for Positions 
Beginning in 2024 back to 2015.  

For complete results, please visit the National Matching Service  
website at www.natmatch.com/dentres.

Trends in Dental Education Programs
Annual data on accredited programs and enrollment (Survey of 
Advanced Dental Education) is gathered and maintained by the 
Health Policy Institute of the American Dental Association (ADA). 
Data from the 2022–23 academic year is available. At that time, 
there were 84 (+3) pediatric dentistry residency programs accredit-
ed by the Commission on Dental Accreditation (CODA), enrolling a 
total of 984 (+13) postdoctoral students. There were 488 first year 
enrollees and 472 (-7) graduates in 2022.  

For the latest annual reports on accredited predoctoral, advanced and allied dental education programs in the U.S., please 
visit https://www.ada.org/en/science-research/health-policy-institute/data-center/dental-education.

For further information, please contact the Education Development and Academic Support Manager Leola Royston at (773) 
938-4986 or lroyston@aapd.org.

EDUCATION AND CE OPPORTUNITIES

Join Us for the 2024 Joint Academic Day! 
Mark your calendars for the highly anticipated 2024 Joint Academic Day (JAD), taking place on 
Wednesday, May 22, 2024, from 8 a.m., to 5 p.m., in Toronto, Canada.

Academics, don’t forget to reserve your spot for this event when registering for the Annual 
Session. We eagerly anticipate your participation!

http://www.natmatch.com/dentres
https://www.ada.org/en/science-research/health-policy-institute/data-center/dental-education
mailto:lroyston@aapd.org
https://www.aapd.org/education/meetings-calendar-aapd/
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To register, visit www.aapd.org/events

Oral Examination Review Course
AUG. 15, 2024
Hyatt Centric Mag Mile, Chicago, Ill.

If you’re serious about becoming a diplomat, this course 
could make the difference. Presented by leading educators 
and clinicians, this course focuses on preparing the can-
didate to succeed in the oral portion of the board exami-
nation. Participants will have the opportunity to be part of 
numerous mock examinations and will learn skills to deliver 
an impressive performance. Learn about the various do-
mains contained in the American Board of Pediatric Dentist-
ry examination, successful test taking techniques and how 
to be prepared for this type of high-stakes clinical exami-
nation. Additionally, participants will learn how to organize, 
remember and present pediatric dentistry information and 
literature. 

Who Should Attend
Those preparing to take the American Board of Pediatric  
Dentistry’s Oral Clinical Examination. 

Mock Oral Exam Interviews
AUG. 15 – 16, 2024
Hyatt Centric Mag Mile, Chicago, Ill.

Again this year, AAPD in collaboration with the College of 
Diplomates will be offering Mock Oral Review Interviews. 
This allows attendees to participate in a simulation of the 
oral interview with two examiners. You will be given 15 min-
utes to present your answer and then 15 minutes for feed-
back. In the registration process, you will have the opportu-
nity to include this for an additional $100. You will be able 
to sign up for a specific time slot. Please note attendees are 
only able to sign up for one mock interview as we are trying 
to allow as many attendees to be able to participate.

For those that are attending both Oral Review and Compre-
hensive Review you will have the ability to sign up for these 
Mock Oral Review Interviews in the Comprehensive Review 
registration. These interviews will take place during the 
lunch hour on Friday, Aug. 16, 2024, and Saturday, Aug. 17, 
2024.

Invited Speakers
Christina Carter, D.M.D.  
Timothy Wright, D.D.S., M.S.

CE Hours
8 hours

Sponsored by College of Diplomates

Sponsored by College of Diplomates

Comprehensive Review Course
AUG. 16 – 18, 2024
Hyatt Centric Mag Mile, Chicago, Ill.

Taught by expert clinicians, The Comprehensive Review 
provides attendees with an extensive overview of the 
latest in evidence-based pediatric dentistry. This course 
focuses on the cutting edge of clinical science topics and 
the application of state-of-the-art therapies into your daily 
practice. This course covers topics including: interceptive 
orthodontics and space management, caries assessment 
and prevention, behavior guidance, oral pathology, care for 
patients with special health needs, oral-facial trauma, pulp 
therapy and the latest in pediatric restorative dentistry and 
materials. The topics are covered using an evidence-based 
approach with interesting case presentations and open 
question/discussion forums to wrap up topical areas.

Invited Speakers
Course Chair/Speaker: Amr 
Moursi, D.D.S., Ph.D 
Kathleen Schultz, D.M.D. 
Christina Carter,  D.M.D. 
Timothy Wright, D.D.S., M.S.

CE Hours
22 hours

Sponsored by Sprig

Who Should Attend
Pediatric dentists, residents and general dentists
Note: Those preparing for the ABPD Qualifying Examination 
(“Written Board”) are encouraged to take the AAPD Qualifying 
Examination Prep course. 
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SEEKING PEDIATRIC  
DENTISTS
ALASKA—JUNEAU. SEARHC is a non-profit 
health consortium which serves the health 
interests of the residents of Southeast Alaska. 
We see our employees as our strongest 
assets. It is our priority to further their 
development and our organization by aiding 
in their professional advancement. Working 
at SEARHC is more than a job, it’s a fulfilling 
career. We offer generous benefits, including 
retirement, paid time off, paid parental leave, 
health, dental, and vision benefits, life insur-
ance and long and short-term disability, and 
more. Provides pediatric dental services with-
in the Pediatric Dental program for SEARHC.
Key Essential Functions and Accountabilities 
of the Job. Provides direct patient care to all 
patients 0-18 years of age. Care will focus on 
beneficiaries of the SEARHC Dental Program 
and children eligible for Denali Kid Care 
(Alaska Medicaid for Children). Develops and 
promotes dental health. Acts as advisor to 
General Providers in all matters pertaining to 
pediatric oral health. Acknowledges all com-
munications and submits required reports 
in a timely manner. Provides direct patient 
care in villages as directed by the Dental Unit 
Chief of Pediatric Services. Other Functions: 
Constant pace and frequent contact with 
apprehensive and/or uncooperative patients 
require communication, patience, organiza-
tion, and efficiency. Flexibility regarding sched-
uling is required to accommodate occasional 
need to work into lunch hour, after hours, 
and in emergencies. Participate in village field 
trips. Other duties as assigned. Knowledge of 
Evidence-based dentistry practices and HIPAA 
regulations. Skills in Diagnostic and treatment 
skills, Clinical skills and Maintaining safety. 
Ability to follow infection control guidelines. 
Diagnose and treat dental problems. Follow 
established protocol. Use caution. Travel 
Required: Occasional travel to remote villages 
around Southeast Alaska for field trips. Travel 
is via jet, ferry, and small aircraft. Safety and 
Risk Management Responsibilities. Exposure 
to potentially caustic chemicals and patho-
gens necessitates exacting in technique. 
Work Environment: Can be emotionally and/
or physically challenging. Required Certifica-
tions: Dentist - State of Alaska - Alaska State 
Board of Dental Examiners. If you like adven-
ture and working with happy, enthusiastic 
over-achievers, you’ll enjoy your career with 
us! Supervisory Responsibilities: Supervisory 
responsibilities are required. Education, Cer-

tifications, and Licenses Required. D.D.S. or 
D.M.D. degree from an accredited program. 
Pediatric Dental Residency from an accredited 
program. Active Dental Practice license in 
state of Alaska or another US state - Alaska li-
cense preferred. For more information please 
contact dmoreland@searhc.org. 

ALASKA—KETCHIKAN. Busy pediatric dental 
practice located in Southeast Alaska - easy 
commute from Seattle. Looking for a full time 
or part- time associate for purchase. Owner 
looking to retire. Established private practice 
pediatric dental office in Southeast Alaska; 
weekly blocked hospital / OR time. Associate 
with interest to buy; east to satellite practice 
or build the practice to a full time family ori-
ented business. Pediatric Dentist or General 
Dentist with a preference for treating children; 
Board certification or board eligible for hos-
pital privileges. For more information please 
contact akpeddent@gmail.com. 

ARIZONA—AVONDALE. Phoenix’s premier 
state-of-the-art multi-facility pediatric dental 
group practice located throughout the rap-
idly growing West Valley has an incredible 
opportunity for a FT/PT certified pediatric 
dentist. Offering a comprehensive compen-
sation package, including malpractice, health, 
vacation, CE, retirement, and opportunity for 
partnership. Extremely competitive starting 
salary with incentives based on experience 
and ongoing production. Be part of our 
diverse team, providing all forms of sedation 
and hospital-based care for our community’s 
children. Two part-time and one full-time an-
esthesiologist on staff, to enhance our overall 
quality of care. Take a peek at our award 
winning website www.wvpd0.com and contact 
Terry Barnes at Tbarnes@wvpd0.com for more 
information on this incredible opportunity. 

ARIZONA—BUCKEYE. We are seeking a Part-
Time (2-3 days) Board Eligible or Board-Cer-
tified Pediatric Dentist for our offices in 
Goodyear, Surprise and/or Buckeye AZ. This is 
a fantastic opportunity for the right Pediatric 
Dentist! Pediatric Dentists, like you, support 
this idea by providing treatment in our ful-
ly-equipped pediatric and orthodontic dental 
facilities along with trained support staff and 
an excellent management team. Our Pediatric 
Dentists are expected to: Partner with our 
orthodontic team to provide the best optimal 
dental care for children. Be able to travel to 
various dental practices in the area. We offer 
our Pediatric Dentists: Provided mentorship 
to ensure your success. Guaranteed Daily 
Base Rates. Part time positions available, 

including 1099 options. $1,200 CE allowance 
per year 401(k). Healthcare benefits for full 
time providers. Current Dental License for 
the state of Arizona. Pediatric Certificate from 
an accredited U.S. Dental University. Oral Con-
scious Sedation Certificate per State require-
ment (preferred, but not required). Current 
CPR Card. NPI Number. DEA Certificate. For 
more information please contact odolghier@
gmail.com. 

ARIZONA—PHOENIX. We have a thriving, 
long-established, high quality, private pediatric 
dental practice. We are looking for the “right” 
pediatric dentist to join our non-corporate 
team. While we have multiple doctors and lo-
cations, each child always receives the highest 
quality of care. We are well respected in the 
medical and dental community for our care of 
children as well as the organization and way 
we run our practices. Our doctors perform all 
levels of sedation dentistry including IV seda-
tion as well as hospital work. The clinical and 
administrative teams are great, act as a family, 
and have a great deal of fun while they work 
and play. The candidate must have excellent 
technical skills and be enthusiastic, person-
able, and articulate. Above average compen-
sation and participation in our group medical 
plan are included. Inquire about various 
bonuses offered as well depending on tenure. 
Graduate of a Pediatric Dental Post-graduate 
program. Board Eligible or Diplomate. Excel-
lent clinical and behavior management skills. 
Good communicator. For more information 
please contact amanskapur@gmail.com. 

ARIZONA—SCOTTSDALE. Following up with 
parents after treatment to ensure successful 
execution; Educating parents and children 
on proper brushing and flossing techniques; 
Helping children establish good oral health 
habits at an early age; Reviewing x-rays to 
assist in diagnosing and proper course of 
treatment; Ability to work with Dental Anes-
thesiologist; High Earning Opportunity. Earn 
$350,000 +. Top of the line, Fully Digital State 
of the Art Technology; Great Benefits Package; 
Practice as you prefer, not as you are told; 
Warm and friendly atmosphere with a com-
passionate, knowledgeable team; Beautiful, 
State of the Art Office; Flexible Work Schedule. 
Check out our the information at: https://pvpd.
com/. Requirements: D.M.D. or D.D.S. degree; 
Pediatric Specialty Certificate; Ability to main-
tain state required coverage; Valid state li-
cense; Experience with kids required; Current 
state license to practice dentistry in Arizona or 
the ability to obtain an Arizona dental license; 
Commitment to quality patient care and pa-
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tient education of dental health; Proof of and 
ability to maintain malpractice insurance; Dr. 
should be comfortable performing all phases 
of pediatric dentistry; Background experience 
in conscious sedation and hospital dentistry; 
Must have or be obtaining a pediatric den-
tistry certificate; The position is full time (M-F) 
with a minimum of 4 working days per week, 
8 am - 5 pm. For more information please 
contact adrian@pvpd.com. 

ARKANSAS—FAYETTEVILLE. Pediatric Dental 
Associates and Orthodontics is seeking a 
full-time associate pediatric dentist to join our 
growing multispecialty 2-location practice. Our 
private doctor-owned practice is a state-of-
the-art facility featuring digital radiography, 
paperless charting, ceiling mounted TV’s and a 
fun custom themed environment for children. 
We have been serving our community for 24 
years. We were voted 2018, 2019, 2020, 2021 
and 2022 Best Pediatric Dental Practice of 
Northwest Arkansas. Our mission is to provide 
exceptional pediatric dental and orthodon-
tic care in a gentle and fun environment in 
which kids feel safe and parents can relax. 
By building a foundation of trust, we strive to 
ensure that each child has the most positive 
experience possible. We actively participate 
in community outreach all while providing ex-
ceptional dental care to each patient. We are 
searching for a highly skilled, friendly, and out-
going doctor to join our team. Our practice of-
fers a competitive salary, full benefit package 
including paid medical, 401k, paid profession-
al liability insurance, and a $2,000 CE credit. 
Northwest Arkansas is ranked among the na-
tion’s fastest-growing places in the U.S. While 
living in the area, you will enjoy the perfect 
mix of big-city fun and small-town charm. U.S. 
News & World Report put Northwest Arkansas 
at No. 5 on its 2022 list of Best Places to Live. 
We have remained in the Top 5 for six years in 
a row. Feel free to check out our website www.
smilesarewild.com, to get a more inside look at 
our office, team, and patient experience, you 
can check us out on Facebook and Instagram 
@smilesarewild. If you are interested in joining 
our team, please email your C.V. or resume to: 
China@smilesarewild.com. 

CALIFORNIA—ORANGE COUNTY. Lollipop 
Pediatric Dentistry & Orthodontics is seeking 
a Board Certified or Board Eligible Pediatric 
Dentist to join our growing team of Pediatric 
Dental Specialists & Orthodontists in Los 
Angeles and Orange County, California. We 
are a private practice with a team of amazing 
doctors! We have been consistently voted 
best dental practice in Orange County by the 
OC Register and Parenting OC Magazine. Our 
highly trained team is committed to provid-
ing the best pediatric dental care and we 
emphasize conservative treatment, build-
ing relationships with our families, and an 
exceptional patient experience. Our benefits 
package includes: Guaranteed competitive 
salary. Medical, dental, and vision insurance 
allowances. Healthcare FSA. Dependent Care 

FSA. $1000 CE allowance per year. 401K 
contributions + Profit Sharing. Paid Time Off 
& Holidays. Malpractice allowance. Dental 
Board License Renewal fees. Uniform Allow-
ance. Provided mentorship to ensure your 
success! We look forward to your interest in 
this opportunity - please contact us by email: 
drmary@lollipopdental.com. Learn more about 
our practice and doctors by visiting: www.
lollipopdental.com. 

CALIFORNIA—ROSEVILLE. Dentist - Pediatric 
Career Opportunity for New Mexico. GREAT 
PAY from $400,00.00 to $650,000.00. Looking 
for a better lifestyle balance between work 
and family, if so, we have a fantastic career 
opportunity for you. Come and work with 
Choice Health Care Services were working 
with children and having an experienced and 
professional dental team support you. We 
understand “work-Life-Balance” and company 
culture where you need to be positive and 
happy at your dental practice. Who are we: 
Choice Healthcare Services and our Affiliated 
Dental Practices: Choice teams are staffed by 
board-certified pediatric dentists and general 
dentists, orthodontists, and anesthesiologists, 
serving children, infants, adolescents. We also 
offer care solutions for young patients with 
special needs. Our teams provide caring and 
nurturing environments complete with the 
latest innovations, techniques, and technol-
ogy to provide the highest quality care. We 
dedicate ourselves to providing a meaning-
ful service to the communities in which we 
serve. We work hard to build an engaging 
relationship with children and their families to 
achieve a healthy and lasting smile. What we 
offer you if you are hired full-time. Medical, 
Dental, Vision, Prescriptions. Life Insurance. 
401K plan. Malpractice coverage. Excellent 
compensation with daily guarantee. Sign-on 
Bonus for selected offices up to $25,000.00. 
We have “state-of-the-art” dental practices. 
Supported training and mentorship programs. 
Work life balance with an excellent company 
culture. Qualifications: Current Dental license 
for New Mexico. BLS/CPR/. DEA. NPI number. 
For more information please contact jobs@
mychildrenschoice.com. 

CALIFORNIA—SAN LUIS OBISPO. Well 
established private pediatric dental office is 
looking for a part time/ full time pediatric den-
tist. Partnership/ ownership will be available 
for the right candidate. We take pride in our 
quality dental care. Our staff is dedicated to 
providing dental care to appreciative patients 
and parents. If you love well balanced work 
and life style in one of the happiest cities in 
California to raise a family, please send your 
resume to eeeforlove@gmail.com. You may 
contact Dr. You at (909) 553-8642. We provide 
Pediatric Minimal Sedation/GA in office or 
hospital settings. We offer competitive salary, 
401K, and health insurance. Required: Board 
certified/eligible. 

COLORADO—LITTLETON. Private Practice 
Pediatric Dentist. SW Denver Metro. Growing 
13% year. Practice has been established 25+ 
years. Contact me at toothsmile87@gmail.com. 
Required: D.D.S./D.M.D.

CONNECTICUT—DANBURY. Full-Time/Part-
Time Pediatric Dentist Needed in Ridgefield/
Danbury, CT Area. As a well-established dental 
practice, we are committed to providing our 
staff with a supportive and fulfilling work 
environment. Our office is fully digital and 
equipped with state-of-the-art technology. 
Our team of dental and orthodontic profes-
sionals is dedicated to providing the best care 
possible for our patients. We are looking for 
a pediatric dentist who is passionate about 
their work and firmly committed to providing 
exceptional dental care to children. The ideal 
candidate will have a friendly, engaging per-
sonality, excellent communication skills, and 
a strong work ethic. Contact: tlee@toothfairy-
pediatricdentist.com. Requirements: Graduate 
of an accredited pediatric dental residency 
program. CT dental license. 

CONNECTICUT—EAST LYME. Children’s 
Dental Associates of New London County, PC 
is a privately-owned practice offering pediatric 
services to Southeastern Connecticut. We 
offer an excellent opportunity for a compas-
sionate, ethical, pediatric dentist looking for 
an associate position leading to partnership. 
This well respected group practice is located 
in four locations within a 25 mile radius in up-
to-date modern facilities with great visibility. 
We have an experienced, caring team devoted 
to providing high quality preventive care, and 
exceptional patient service. Our offices are 
located halfway between Boston and NYC 
close to the railway. This is a great opportunity 
to become part of our successful, well re-
spected, quality based practice that has been 
in business for more than 40 years. Salary 
guarantee, health insurance and 401K plan. 
Candidates should be hardworking, caring 
and dedicated to providing excellent pediatric 
dentistry to all types of children. For more in-
formation please contact children.dental@snet.
net. Or visit our website www.childrensdental-
nlc.com. Requirements: Pediatric Dental Resi-
dency Certificate. Connecticut Dental License. 
Connecticut DCP. Husky Credentialing. 

CONNECTICUT—GALES FERRY. Pedodon-
tist-Southeastern Connecticut. A well-estab-
lished successful and growing multi-practice 
(general, pediatric and orthodontic) office 
located in New London County is seeking a 
full-time pediatric dentist. This is an excellent 
opportunity for a recent residency program 
graduate. Must be proficient in comprehen-
sive care including oral sedation, in-office lV 
sedation with a dental anesthesiologist and 
hospital OR treatment. Full benefit package 
with compensation based on 50% of collec-
tions. This has shown for the last 18 months 
an average payroll of 35K per month, based 
on a 4 day work week. There is a $1,500.00 
per day guaranteed for the first two months 
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if needed. Please e-mail resume to: Pat2lab@
comcast.net, or fax resume to (860) 464-0186. 

FLORIDA—FT MYERS / NAPLES. GREAT 
opportunity to work and play on the coast of 
beautiful, sunny Southwest Florida! Pediatric 
Dentistry of Florida has two wonderful loca-
tions in Southwest Florida and are looking for 
someone to serve in both our Naples and Fort 
Myers. We are an established, high producing 
practice with a healthy patient base and a 
steady new patient flow. We are looking for a 
motivated, friendly, reliable, self-starter to be 
a great match for our team. We offer a flexible 
schedule, great benefits, and competitive pay 
($1300-2500 per day, average depending on 
your skills and ability)! New and soon-to-be 
graduates are welcome to apply! If you are 
interested, we would love to have you email 
us at tmvdmd89@yahoo.com or give us a call 
at (239) 482-2722 x2204. Must be willing to: 
Work in both our Fort Myers and Naples loca-
tions. Feel comfortable in a fast-paced envi-
ronment. Work 4-5 days a week. You’ll need to 
have: Licensure and all required certifications 
for the state of Florida. 

FLORIDA—PLANTATION. Super Smiles Kids 
Dental Pediatric Dental Associate in South 
East Broward- Plantation/Ft Lauderdale. Excel-
lent opportunity with competitive salary! State 
of the art practice husband owned private 
practice. Full time. We are a private pediatric 
dental office. Tremendous earning potential, 
sedation & hospital dentistry practiced. New 
grads welcome. Preferred to have medicaid 
number already and Florida state dental 
license. Love where you work! Our goal is hav-
ing happy doctors. www.SuperSmilesFL.com. 
Please send resume to Pediatricdentaljobs1@
gmail.com. 

GEORGIA—ATLANTA. We are a leading den-
tal practice dedicated to providing exceptional 
care to pediatric patients in the Atlanta, Geor-
gia area. We are committed to creating a pos-
itive and comfortable dental experience for 
children, ensuring their oral health and overall 
well-being. Position Overview: We are seeking 
a passionate and experienced Pediatric Den-
tist to join our team. The ideal candidate will 
be skilled in providing comprehensive dental 
care to infants, children, and adolescents, and 
will possess excellent communication and 
interpersonal skills to effectively interact with 
patients and their parents. Responsibilities: 
Perform routine dental examinations, clean-
ings, and preventive treatments for pediatric 
patients. Diagnose and treat dental issues in 
children, including cavities, gum disease, and 
tooth decay. Educate patients and parents on 
proper oral hygiene techniques and pre-
ventive dental care. Provide compassionate 
and gentle care to alleviate children’s dental 
anxiety and fear. Collaborate with other den-
tal professionals and specialists to develop 
comprehensive treatment plans. Maintain 
accurate patient records and documenta-

tion of treatment plans and procedures. 
Requirements: D.M.D. or D.D.S. degree from 
an accredited dental school. Completion of a 
pediatric dentistry residency program. Board 
certification or eligibility in pediatric dentistry. 
Current state dental license in good standing. 
CPR certification for pediatric patients. Strong 
clinical skills and ability to work with pediatric 
patients of all ages. Excellent communication 
and interpersonal skills. Compassionate and 
patient-centered approach to dental care. 
Ability to work effectively in a team-oriented 
environment. For more information please 
contact Reshahirmiz@yahoo.com. 

GEORGIA—BRASELTON. We are big on 
personality and we desire to keep our small 
town feel with exceptional customer service 
even as we continue to grow. Offering minimal 
invasive dentistry (SDF), standard operative 
and IV in-office sedation will allow you to 
provide parents with the best option for their 
child with each individual case. We are an 
established dentist-owned private practice of 
13 years looking for a full-time or part-time 
pediatric dentist. We have two locations in 
northern Gwinnett county. This is an excellent 
opportunity to join a thriving practice con-
tinuing to see tremendous growth. We love to 
have tons of fun while working and we are big 
on having a solid work-life balance! Shortened 
hours to ensure that you are able to get home 
to be with the ones you love or to do things 
that you enjoy outside of work! A highly com-
petitive compensation package. If you feel this 
would be a great opportunity for you please 
email: dmd4kids@gmail.com. 

GEORGIA—HIRAM. Pediatric Dental Specialist 
of Hiram is looking for an associate doctor to 
add to our growing family! Our private, doctor 
owned, practice is a state-of-the-art facility 
featuring digital radiography, paperless chart-
ing, TVs everywhere and a fun themed envi-
ronment for the kids and parents. Our goal is 
to provide exceptional pediatric dental care in 
a fun environment in which kids feel safe and 
the parents can relax and be comfortable. 
We are a patient focused, fee for service and 
PPO office. Both new graduates and experi-
enced providers can apply. We are open to 
General Dentist, as well, as long as you love 
working with kids! We offer competitive pay 
and benefits. Open to a full or part time ap-
plicant. We have been serving Hiram and the 
surrounding cities since 2015. Requirements: 
Active Georgia Dental License. Love working 
on kids! For more information please contact 
Minlynn1111@hotmail.com 

ILLINOIS—CHICAGO. Looking for an associ-
ate pediatric dentist for our pediatric dental 
offices in Chicago for Fridays and second 
Saturday of the month (5 days/month). (773) 
947-8884, drv@tfwdentistry.com. 

ILLINOIS—GLEN CARBON. We’ve been 
serving Southwest Illinois for over 40 years. 
Our 4-office private practice is looking for an 
associate to take over an established patient 
roster. Both in-office and hospital-based 
general anesthesia are utilized. You’ll receive 
35% of all services rendered -operative, 
nitrous, exams, x-rays, prophys, fluoride- 
with a guaranteed daily minimum of $1200. 
Associate can expect to make $350,000+ 
working a 4 day/week schedule. Benefits 
include: lucrative compensation package with 
opportunity for future partnership, employer 
funded 401K match, health insurance stipend, 
paid malpractice insurance, relocation assis-
tance, practitioner autonomy with available 
mentorship collaboration, low competition 
area with plenty of patients, excellent practice 
name recognition and reputation. We value 
patient care over practice revenue. SW Illinois 
is a great place to raise a family with excellent 
schools and a strong sense of community. 
Option to live anywhere in the St. Louis metro. 
Current Associate is going through the buy-in 
process; this option is open to future Associ-
ate who matches our practice values. To learn 
more about our opportunity, contact Tieg 
Selberg, D.D.S. at dr.tiegapd@gmail.com or 
by phone at (612) 203-1034. Please visit our 
website at www.associatedpediatricdentistry.
com. Required: Completion of an accrediated 
pediatric dental residency, able to obtain an 
Illinois dental license. 

ILLINOIS—SYCAMORE. Our brand new, 
state-of-the-art practice is searching for the 
right Pediatric Dentist to join our amazing 
Team! We are a family-centered office, work-
ing closely with our orthodontic providers 
and take pride in the positive experiences 
we create and exceptional quality of care 
we provide for our patients. Our patient 
demographic includes children of all ages, as 
well as patients with complex medical needs. 
We have a strong Team culture and enjoy a 
positive and fun work atmosphere. We have a 
high demand for patient care and are looking 
to add an associate to our work family. New 
graduates are welcome! Our practice is mostly 
fee-for-service - state and HMO plans are not 
accepted. We offer a competitive compensa-
tion - days worked and pay are negotiable. 
Our office is not open on the weekends. For 
more information, call (847) 404-4906 or 
email sarahd.dmd@gmail.com. Check out our 
website to find out more about our practice! 
www.SycamoreOrthoPedo.com. 

INDIANA—INDIANAPOLIS. Summary: We 
are searching for an experienced or newly 
graduated Pediatric Dentist seeking a full or 
part-time opportunity to excel in a private-
ly owned, multi-doctor office with exciting 
expansion plans. Park Pediatric Dentistry 
is currently seeking an enthusiastic and 
dedicated Associate Pediatric Dentist to join 
our team as we prepare to open our second 
location in the summer of 2024. What You’ll 
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Do: Provide compassionate and comprehen-
sive dental care to pediatric patients includ-
ing patients with special health care needs 
requiring multi-disciplinary approaches. Utilize 
advanced sedation techniques to ensure the 
comfort and safety of our patients during 
procedures. Oral conscious sedation. In-office 
general anesthesia. Weekly block time at local 
ambulatory surgery center. Collaborate with 
our experienced team of doctors and staff to 
create personalized dental care that meet the 
unique needs of each child. Strong communi-
cation and interpersonal skills, with the ability 
to build rapport with patients and parents. 
Benefits: Competitive compensation package 
with opportunities for growth and advance-
ment. 401k. Supportive mentorship and 
continuing education opportunities to further 
develop your skills and expertise in pediat-
ric dentistry. Multi-doctor approach makes 
work-life balance a priority with scheduling 
able to accommodate personal and profes-
sional needs. Quarterly team building outings 
to foster team building and problem solving. 
Requirements: D.D.S./D.M.D. from accredited 
dental school. Board-certified or board-el-
igible with certificate from CODA certified 
pediatric dental residency program. Active 
Indiana license in good standing. Interested 
in Joining our Team? If you’re a passionate 
Pediatric Dentist ready to make dentistry a 
walk in the Park, we want to hear from you. 
Please contact drandrew@parkpediatricdentist.
com to learn more! 

IOWA—DES MOINES METRO. A pediatric 
associate is needed to practice in busy pri-
vately owned office with two locations. Offices 
are located in greater metropolitan area. Our 
goal is to provide a great dental experience 
for our patients and the extra personal touch 
for the parents. The Des Moines metro has 
been rated as one of the best places to live 
and raise a family. There are great private and 
public school systems, low crime, population 
growth is substantial. A gem of a commu-
nity in the Midwest. We have a great staff 
of Dental assistants and a welcoming front 
desk to accommodate parents. Doctor would 
like both locations open and seeing patients 
4-5 days a week. Ownership potential is a 
definite for the right doctor. Competitive base 
salary and production based bonuses. Health 
insurance is covered and retirement plan 
included upon eligibility. All annual profes-
sional dues, insurances, continuing education, 
and biannual licensing paid by the practice. 
Each location have been updated with the 
latest in modern technology including digital 
radiographs and charts. Send communication 
to email listed we would love to chat with you. 
Requirements: D.D.S./D.M.D. and completion 
of accredited pediatric dental residency. For 
more information please contact sdwwhitte-
more@gmail.com. 

LOUISIANA—MADISONVILLE. Looking for a 
Pediatric Dental practice in a safe and growing 
area? Why start from scratch? We have been 
here in Madisonville, Louisiana for nearly 
25 years and are well known in the commu-
nity! Building is fully stocked with updated 
equipment. Office has wonderful charm fitting 
for a pediatric dentist! Lots of opportunity to 
have the practice you envisioned! For more 
information please contact nspracticesuccess@
gmail.com. 

LOUISIANA—SHREVEPORT. Pediatric Dentist 
- 700,000 - Shreveport, LA. Reward yourself 
for the Hustle 700,000+ Potential, #1 in Lou-
isiana, $400,000 Guarantee Salary. Doctors 
enjoy: Full-Time Pediatric Dentistry - New 
Grads Welcome. Partnership option if wanted. 
4, 4 1/2 or 5 Day Work Week - Schedule 
Flexibility. Efficiency from the TOP down with 
TONS of help from Staff. Top group in Louisi-
ana - Virtually No Competition. Compensation: 
700,000 Potential For Associate - Base Plus 
Production. 400,000 base or 34% or greater 
Production. Very Low practice overhead - Well 
well-oiled machine. Health Benefits, Malprac-
tice & Mentorship. If you’re ready to make a 
change and find the RIGHT opportunity, then 
contact Sean Scoville at (602) 315-8339 or 
Sean@Thestaffpad.com. Job Type: Full-time. 

MARYLAND—BEL AIR. Pediatric dental prac-
tice seeking qualified pediatric dentist. Nearly 
20 years in the community, privately owned, 
non-corporate dentistry. “Top Docs” in Balti-
more Magazine and “Best Dentist” in Reader’s 
Choice Awards for multiple publications. 
Routine exams to operative dentistry and 
in-office IV sedation as well as OR. Doctors 
are Fellows of AAPD, involved in organized 
dentistry, and are excellent mentors. We are 
active in community events and are philan-
thropically-minded! We have 3 locations along 
the I-95 corridor, close to Baltimore, DC, and 
Philadelphia. International travel is a breeze, 
as we are located near BWI, Dulles, and Rea-
gan. Hiking trails, boating, golfing, museums, 
theaters, restaurants, and parks make this 
an ideal location. Family friendly neighbor-
hoods and “Maryland Blue Ribbon” schools 
support continual growth in our community. 
Guaranteed salary, CE reimbursement, 401K, 
and reimbursement for licenses. Interested 
in joining our outstanding team? Contact us! 
Marc@GrowingSmiles.com or (410) 569-6700. 
www.GrowingSmiles.com. 

MARYLAND—BOWIE. This is a great oppor-
tunity for a Pediatric Dentist to join our fun an 
amazing team of Pediatric and Orthodontic 
specialists. We are looking for an equally fun 
and energetic compatible Pediatric dentist 
who is personable, enthusiastic, caring, and 
loves to treat children and special needs 
patients. Position can lead to partnership for 
the right individual. We Offer: 100% clinical 
autonomy over patient care and schedule 
template. This is not a corporate office. Men-
torship from our highly experienced board 

certified doctors. State of the art technology 
and resources that will foster and facilitate 
our doctors. Compensation very competitive 
with industry standards (guaranteed daily 
minimums, plus commission). Our doctors 
are earning between 200,000-300,000 plus 
annually depending on full-time or part-time 
schedule. We offer quality patient care to all of 
our pediatric and special needs patients via: 
hospital dentistry, sedation dentistry, ortho-
dontic dentistry, community service. Job Type: 
Full-time and Part-time. Salary: $200,000.00 
- $300,000.00 per year. Benefits: paid hospital 
credentialing application fees. CE allowance. 
Dental insurance, Health insurance, Paid time 
off, Vision insurance. All interested Candidates 
please email Resume/C.V. to: berrychildsden-
tal@comcast.net. Medical specialties: Pediat-
rics. Schedule: 8 hour shift, Monday to Friday, 
On call. Supplemental pay types: We offer a 
competitive bonus pay based on percentage 
of collections. 

MARYLAND—CALIFORNIA. We are looking 
for an associate dentist to join our well-es-
tablished pediatric dental office. State of the 
art facility with new chairs and equipment. 
Highly trained staff and good community 
with appreciative patients and parents! We 
offer health benefits, 401K, paid continuing 
education, paid malpractice insurance and 
other benefits. We are seeking an associate 
who can make a long-term commitment and 
complement the current pediatric dentists. 
Our office is in a rapidly growing area with 
influx of many young families. We are 1.5 
hours from D.C. and Northern Virginia with a 
good school system. Perfect place to practice 
pediatric dentistry and raise a family. In office 
oral sedation and OR at St. Mary’s hospital.
Sound like a job you’d enjoy? We would appre-
ciate talking to compassionate dentist with 
great work ethics and similar mindsets. Equal 
Opportunity Employer. For more information, 
visit our website www.smilecastle.com. Please 
contact Carlie at manager@smilecastle.com 
or Dr. Hwang at EunHwangDDS@gmail.com. 
Must have a D.D.S./D.M.D. from an accredited 
dental school. Must be licensed to practice in 
Maryland. Must have completed the postgrad-
uate residency in Pediatric Dentistry. 

MARYLAND—FREDERICK. This state-of-the 
art pediatric owned pedo-ortho practice 
is located in a fast growing suburban area 
between Baltimore and Washington DC. This 
is an excellent practice opportunity for a 
caring and motivated pediatric dentist. This 
busy established practice has a mix of private 
insurance and Medicaid patients. The office 
has an outstanding reputation in the area and 
has been voted Best of the Best for the last 
several years. Patient care is our top priority 
as well as maintaining a friendly team-based 
work environment. Four to Five colleagues 
working together allows for support and 
mentoring from your colleagues. The open 
position is part time but could turn into 3-5 
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days per week and experience is preferred. 
Must have D.D.S. or D.M.D., active state 
license, CDS, DEA, and be board eligible/cer-
tified. Opportunity for OR dentistry and oral 
sedation if desired. The position comes with 
a guaranteed salary, benefits, and percentage 
of production. Please contact Dr. Sivi at (301) 
514-6588 or email drsivi@aol.com. 

MASSACHUSETTS—PLYMOUTH. Dental 
Center Pediatrics is a non-corporate, privately 
owned practice specializing in Pediatric 
Dentistry and Orthodontics. Willing to spon-
sor working visa or green card for the right 
candidate. We are offering an opportunity for 
an additional Associate Pediatric Dentist to 
join our team in providing the highest quality 
of dental care and services to the children 
of Plymouth and surrounding areas of South 
Shore. New graduates of pediatric dentistry 
are welcome to apply, 1+ years experience 
is preferable. Nitrous oxide permit required. 
ABPD certified or eligible. Must have a good 
ethic with a positive attitude and great chair 
side manner. For more information please 
contact drk@dentalcp.com. 

MICHIGAN—GRAND RAPIDS. Private 
Practice. SixOneSix Dentistry for Children 
is looking for an enthusiastic, highly skilled, 
compassionate pediatric dentist to join our 
well-established pediatric dental practice. 
We currently operate out of three locations 
in the Grand Rapids area, including a new 
state-of-the-art facility, which opened in 
October 2023. Our practice focuses on the 
patient experience and motivating families to 
maintain healthy oral habits. We maintain a 
well-trained, fun-loving, and motivated clinical 
team with a focus on prevention. We also 
provide a mixture of restorative care with 
the opportunity to provide in-office sedation/
anesthesia and general anesthesia care at 
our local Children’s Hospital. The new dentist 
has an opportunity to join an environment 
with a well-established patient base and three 
pediatric dentists who are willing to serve as 
mentors. Candidate should be board-cer-
tified or board-eligible through the ABPD. 
New graduates are welcome. Partnership is 
available for the right candidate. We offer a 
competitive base salary plus a bonus based 
on a percentage of collections. We also offer 
health benefits, a 401K plan, and compensa-
tion for continuing education. Please contact 
our office manager Liz at liz@sixonesixkids.com 
for more information about this opportunity. 
Must be board-certified or board-eligible 
through the ABPD. 

MICHIGAN—GRAND RAPIDS. Pediatric Den-
tistry Private practice West Michigan (Grand 
Rapids), not a dso! Join our dynamic and 
compassionate team as we seek a talented 
Pediatric Dentist to enhance our commit-
ment to providing exceptional dental care 
for children in West Michigan. Nestled in an 
amazing region known for its family-friendly 
environment, this is an ideal opportunity for a 

Pediatric Dentist looking to raise a family in a 
vibrant community. Apart from the reward-
ing nature of the work, we offer an excellent 
financial return, recognizing the valuable 
contributions of our practitioners. If you are 
a skilled and caring Pediatric Dentist seeking 
a fulfilling career in a welcoming setting, we 
invite you to apply and become an integral 
part of our thriving practice. 2 private offices 
(single pediatric dentist owner), combined 
9000sq/ft, OR access, 50/50 between private 
and Medicaid pts. Amazing team!Base salary 
375K or 37% (whichever is higher), moving 
expenses incentive, Green Card sporsorship 
avaiable immediatly with covered costs PLUS 
medical insurance and othergreat benefits. 
Current associatship hits north of 500K/
year. Potential partnership offering for future 
expansion. Please contact: Dr Cristian Brutten, 
(860) 977-5666, cristian_brutten@post.harvard.
edu. 

MICHIGAN—OKEMOS. Okemos Pediatric 
Dentistry PC is an established Pediatric Dental 
office seeking a full or part time pediatric 
dentist associate with potential for buy in. 
Okemos is part of the Lansing/East Lansing 
area and is located near Michigan State 
University. Okemos is in a region that boasts 
a top 10 ranked high school, excellent public 
schools and proximity to cultural/sporting 
activities from Michigan State University and 
Lansing, the capitol of Michigan. Experienced 
and new graduates are encouraged to apply. 
Position includes a competitive salary, liability 
insurance coverage, IRA, health insurance and 
reimbursement for CE. For those interested, 
please send resume to okpdentistry@yahoo.
com or feel free to call our office for any addi-
tional information at (517) 381-5244. 

MICHIGAN—ST. CLAIR SHORES. Well estab-
lished pediatric dental and orthodontic office 
serving Metro Detroit area for over 9 years is 
seeking a motivated and caring pediatric den-
tist. Our practice, which is non-corporate has 
a passion for treating children. We are seeking 
both part-time and full-time opportunities. 
Experience is welcomed, mentorship avail-
able. We offer a very competitive salary and 
benefit package for the right person including 
CE allowance and malpractice insurance. We 
have 3 very modern offices with state-of-
the-art equipment, OR privileges at two area 
hospitals, and in office GA available. To find 
out more information about our office, please 
contact Julie Spinek at julie@growingsmilespd.
com. 

MISSOURI—ST. LOUIS. Want a clear pathway 
to ownership? We are a well-established 
group pediatric dental practice, located in 
Metro St. Louis, that wishes to add a pediatric 
dentist to our team. We focus on your profes-
sional growth and coach a practice ownership 
mindset. The Little Smiles Teams have fun 
at work and outside of work. Position offers: 
Full time position (4- 5 days a week). Clearly 

outlined pathway to ownership. Up to $1500 
per day minimum based on location and 
experience. Payment on collections or daily 
minimum, whichever is higher for all services, 
including hygiene services. Health insurance. 
Retirement matching and profit sharing. 
Malpractice Insurance. Plus more! Call or text 
Corey Hastings if interested: (314) 496-3562. 
Email: Dr.corey@littlesmilespediatricdentist.com. 
The candidate must: Hold a D.D.S. or D.M.D. 
certificate from an accredited dental school. 
Have completed or are set to complete a pe-
diatric dental residency program. Must have 
or be applying for a Missouri dental license. 

NEBRASKA—SCOTTSBLUFF. Our growing pri-
vately-owned group pediatric dental practice 
is looking for a great doctor to join us in our 
state of the art modern Scottsbluff Nebraska 
office. Scottsbluff is a wonderful community 
surrounded by bluffs national monument and 
several lakes and recreation areas. The North 
Platte river running right through town and 
there are many surrounding streams. These 
areas make for great recreational activities 
including camping, boating, and fishing. Many 
surrounding small communities use Scotts-
bluff as their hub for services. We opened a 
beautiful new office in 2018 and have been 
busy ever since. Our office is focused on 
providing patient-centered clinical care in a 
fun environment, maintaining a great team dy-
namic, and rewarding a strong work ethic. We 
have created a work family of long-term team 
members. We are looking for a candidate 
to join this work family who is hard-working, 
energetic, and focused on treating each one 
of our Super Kids to the highest standards of 
clinical care. This opportunity offers a great 
balance of autonomy, work/life balance, and 
space for mentorship. We maintain block time 
at the surgery center. We treat each child in 
the way we feel will give them the best chance 
of having the most positive experiences pos-
sible. Both new graduates and experienced 
providers are welcome to apply. Compensa-
tion is competitive and will be determined 
based on experience. Possibility of loan 
repayment program after first year. Let’s talk! 
www.NEsuperkids.com. 

NEW HAMPSHIRE—NASHUA. We are cur-
rently looking for a Pediatric Associate Dentist 
to join our successful Pediatric Office located 
in Nashua, New Hampshire. Our thriving office 
offers a friendly caring work environment 
with experienced long-term staff in a modern 
facility. With our advanced technology and 
outstanding patient base, you will have an 
exceptional place to practice dentistry. Please 
send resume to mbousquet@simplydentalma-
nagement.com or call Margaret Bousquet at 
(978) 821-0742. 

NEW JERSEY—HOWELL. Busy pediatric office 
looking for outstanding pediatric dentist to 
join our wonderful team three days per week. 
Compensation is based on a percentage of 
production. Monmouth County is a wonderful 
place to raise a family. Please send resume to 
kidsdentalkare@veriozn.net. 
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NEW MEXICO—FARMINGTON. We are a Pe-
diatric Dental Practice looking for a Pediatric 
Dentist or Experienced GP who is caring and 
loves working with children. If you are looking 
for an amazing opportunity in a growing pri-
vate practice, and want to work with a highly 
skilled, reliable team with solid systems and 
protocols, then please apply. Our office prides 
ourselves on an excellent reputation with our 
patients, their families and our surrounding 
communities. Our office is digital, paperless 
and extremely doctor and patient friendly. 
We have an established location in the middle 
of town with state-of-the-art technology and 
equipment. We offer a wide range of sedation 
options including general anesthesia, both 
in the office and hospital settings. We have 
a fun, energetic environment. Our friendly, 
stable and well-trained team are just the add-
ed bonus! In addition to competitive pay, the 
position also includes a benefit package and 
a great opportunity for growth with potential 
for partnership for the right candidate. Come 
learn from our experienced owners and 
doctors. We are located in beautiful Farming-
ton, New Mexico, located in the Four Corners 
close to Utah, Colorado, and Arizona. We have 
skiing, camping, boating, mountain biking, 
hiking, white water rafting, and all sorts of 
outdoor activities as well as shopping. We are 
minutes away from award winning restau-
rants, quaint boutiques, and an extensive 
variety of arts and culture. We have a diverse 
community that strives for a “hometown” 
environment. We have a balanced climate 
with sunshine almost every day. We are lucky 
to experience all four seasons. Please email 
your C.V. or specific questions to our Office 
Manager at smmarkle05@gmail.com. Whether 
you are just beginning your career in dentistry 
or have been practicing for a number of years 
we invite you to reach out to learn more. We 
look forward to talking with you. 

NEW YORK—BROOKLYN. At Bitesize Pedi-
atric Dentistry, we’re more than just a dental 
practice; we’re a community committed to 
setting the foundation for lifelong oral health 
in families. Our mission is rooted in building 
meaningful relationships with our young 
patients and their parents, ensuring every visit 
is filled with smiles and positive experiences. 
With a strong focus on preventive care and 
community involvement, we pride ourselves 
on going above and beyond in pediatric 
dental care. The Opportunity: We are on the 
lookout for a Pediatric Dentist who shares our 
passion for making dental visits a happy, en-
riching experience. If you are an experienced, 
compassionate professional eager to con-
tribute to a practice that values community, 
exceptional care, and innovative approaches, 
you might be the perfect fit for our team. Your 
Role: Provide comprehensive pediatric dental 
care with a focus on preventive measures 
and patient education. Engage in commu-
nity outreach to educate families about the 
importance of oral health. Contribute to a 
welcoming, fear-free environment for our 

young patients and their parents. Bring your 
unique talents and personality to enhance 
our practice’s presence in the community. 
What We Offer: A vibrant, fun, and supportive 
work environment in a private practice setting. 
Opportunities for professional growth and 
involvement in community initiatives. Compet-
itive compensation: $1,200 - $2,500 per day, 
based on experience and contributions. Flex-
ible scheduling to support work-life balance: 
Monday to Friday with weekend opportunities 
as needed. Licensed Pediatric Dentist with a 
minimum of 1 year of experience (preferred). 
A commitment to high-quality, patient-cen-
tered care. Strong communication skills and 
the ability to build relationships with children 
and their parents. A team player attitude, 
ready to collaborate with our dedicated team 
to expand our practice’s reach and impact. 
For more information please contact employ-
ment@wearebitesize.com. 

NEW YORK—CLIFTON PARK. Do you want to 
make an impact? Are you an awesome dentist 
with a New York State Enteral or Paraenteral 
sedation certificate? If so, come join our team 
of awesome dentists at The Smile Lodge. Our 
sedation doctors are the best in the busi-
ness! We have a busy operative and sedation 
schedule with a dedicated sedation team 
including certified dental assistants, registered 
nurses, and a dental anesthesiologist. Come 
call Mt. Brushmore, a dedicated state of the 
art facility designed specificaly for operative 
and sedation dentistry, home. We believe 
every child deserves to smile, and are looking 
to add to our team of likeminded individuals. 
The right candidate can earn over 4,000 per 
day with a guaranteed base rate of $2,500- 
$3000 per day based on experience. We can 
be your primary practice with a 4 day, 40 hr 
a week schedule, or a supplement to your 
current practice, offering 1,2,or 3 day a week 
positions. Come join a team that truly revolu-
tionizes how pediatric dental care is delivered. 
Google has spoken with over 5,500 reviews 
and a 5 star rating! Required: NYS enteral or 
paraenteral sedation certificate. Jmcdonnell@
buildinghealthysmiles.com. 

NEW YORK—CLIFTON PARK. Come join our 
team that is revolutionizing how pediatric 
dental care is delivered. Don’t take our word 
for it. Check out our reviews. We have over 
5,500 reviews and a five star rating! Learn how 
to take your pediatric dental skills to the next 
level. Our goal is to teach associates how to 
leverage their unique abilities to create the 
biggest impact possible. We want you to feel 
like it mattered that you came to work for the 
day! Many of our doctors right out of school 
make over $350,000 in their first year. Starting 
pay is $200.00-225.00 a hour based on 
experience. Doctor’s base pay maxes out at 
$275.00 a hour, with a production bonus on 
top of that. This job not only offers very com-
petitive benefits, but also exponential growth 
for the right leader. We offer both a three 
day and four day a week option. Avenging 

dental disease and serving the underserved 
is what we do. Working as a high-functioning, 
passionate team is how we do it. One can only 
appreciate our “hows” and “whats” once they 
have experienced our passion for our “why”. 
We invite you to visit The Smile Lodge at your 
convenience! Benefits Highlights: 6 Weeks of 
Vacation. Licenses, Malpractice, Dues, MLMIC, 
and CE Reimbursement. Healthcare Insurance 
Stipend. 401K. Long-term Disability Insurance. 
For more information contact The Smile 
Lodge at avengers@smilelodge.com. 

NORTH CAROLINA—DURHAM. Looking 
for a Pediatric Dental Associate in Durham, 
North Carolina  We are looking for part time 
or full time dentist to add to our growing work 
family. We are a fast growing dental office 
with a brand new facility (built in 2020) with 
all the latest technology (Digital xrays, ITero, 
Light Scalpel..etc) with a rich history of patient 
families since 1975. Immediate start avail-
able, but willing to wait for the right fit for our 
growing practice. Partnership potential for the 
right candidate. Great work/life balance and 
our staff are the best! We have a fun and hard 
working team that makes coming to work a 
great experience. Our doctors will have oper-
ating room privileges at Duke Hospital as well 
as in office GA with board certified anesthe-
siologists. Previous associates compensation 
range: 300k-380k+ working a 3-4 day work 
week. Production based compensation and/
or salary. Board Certification preferred. For 
more information please contact manager@
smilefirstdental.com. 

NORTH CAROLINA—MOORESVILLE. Are you 
a dedicated Pediatric Dentist with a passion 
for creating smiles and shaping young lives? 
Your search ends here! At Growing Smiles 
Pediatric Dentistry located in Charlotte, NC 
we’re seeking a full-time or part time Pediatric 
Dentist who embodies our core values and 
is committed to delivering compassionate, 
quality care to children. Why Growing Smiles 
Pediatric Dentistry? Our core values are: 
Service: At Growing Smiles Pediatric Dentistry, 
service is at the heart of everything we do. 
We’re dedicated to serving our community by 
providing exceptional pediatric dental care 
with a focus on each child’s unique needs. 
Mutual Respect: We foster an environment 
of mutual respect where every team member 
is valued and appreciated. At Growing Smiles 
Pediatric Dentistry, you’ll experience a culture 
of respect and collaboration, allowing you to 
thrive personally and professionally. Integrity: 
Integrity is the foundation of our practice. We 
uphold the highest ethical standards in all as-
pects of our work, ensuring honesty, transpar-
ency, and trustworthiness in every interaction 
with our patients and colleagues. Leadership: 
As leaders in pediatric dentistry, we’re com-
mitted to setting the standard for excellence 
in care and innovation. Joining Growing Smiles 
Pediatric Dentistry means becoming part of 
a team that leads by example and inspires 
others to reach their full potential. Excel-
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lence: Excellence is our hallmark. From our 
state-of-the-art facilities to our commitment 
to ongoing education and advancement, we 
strive for excellence in everything we do. At 
Growing Smiles Pediatric Dentistry, you’ll have 
the opportunity to deliver care of the highest 
quality and make a lasting impact on the lives 
of children. Job Responsibilities: Develop 
positive relationships with staff members and 
operational staff. Uphold our Core Values 
(Service, Mutual Respect, Integrity, Leadership, 
Excellence). Cultivate positive relationships 
with every single patient at every visit. Demon-
strate a long-term commitment toward 
incremental growth and improvement. Add 
value to services provided and anticipate pa-
tient needs. Foster quality relationships with 
referring doctors and maintain rapport with 
referring staff. Expand knowledge through 
research and a growth mindset. Attend out-
side events and meetings, such as continuing 
education sessions. Please email your resume 
and references. Interviews start immedi-
ately. Requirements: D.D.S./D.M.D. from a 
CODA accredited dental education program. 
Completion of a Pediatric Dental Residency 
from an accredited postgraduate program. 
Board Certified or Board-Eligible Preferred, 
but not required. License to practice dentistry 
in North Carolina. Proof of eligibility to work in 
the United States. 2+ years of clinical experi-
ence preferred, but recent graduates will be 
considered. Must possess a positive attitude 
and a desire to work hard while having fun! 
For more information please contact ericab@
growingsmilesnc.com. 

NORTH DAKOTA—FARGO. We are looking 
for a pediatric dentist who is compassion-
ate, enthusiastic and ready to transition into 
private practice in a wonderful community. 
Our privately owned, single doctor practice is 
located in Fargo, North Dakota and focuses 
on all aspects of pediatric dentistry including 
diagnostic and preventive hygiene, growth 
and development and restorative dentistry. 
The office is roughly 2500 square feet and lo-
cated in a single-story, free-standing building 
with 4800 square feet total and its own park-
ing lot. There are six treatment chairs of which 
two are private rooms as well as consultation 
room. The clinic is computerized and digital 
and was remodeled in 2020. Our team sees 
approximately 32 patients per day, three days 
per week with a fourth day for surgical cases 
at a hospital affiliated surgery center. This 30 
hour per week schedule provide a great work-
life balance, but also creates time for potential 
practice growth. The patient base consists of 
approximately 82% fee-for-service and 18% 
Medicaid and averages 26 new patients per 
month. Roughly 60% of new patients come 
from referring doctors and social media and 
40% from internal patients. Gross collections 
are approximately 90% of total production 
averaging more than $1.25M annually for over 
ten years, and the overhead is 52%. This is a 
fantastic opportunity for a motivated young 

provider with the goal of complete autono-
my and future ownership or an experienced 
doctor to own in a fast growing region that 
offers great schools, tasty restaurants, an 
international airport, and short drive to 
Minnesota lakes country and the Twin Cities. 
For additional information, please contact me 
directly at: catroutdds@gmail.com. 

OHIO—DAYTON/CINCINNATI. Our growing 
privately owned practice is seeking a full time 
pediatric dentist to work at our three-location 
practice. This is a great opportunity for a pe-
diatric dentist to join a very successful private 
pediatric dental practice in the Dayton/Cincin-
nati suburbs. Offices currently located in. Cen-
terville, OH Beavercreek, OH & West Chester, 
OH. This is a fast growing, highly sought after 
practice with a great future. State of the art 
practice. Digital, Paperless, Intraoral Cameras, 
Lasers etc. Sedation cases done at local hospi-
tals. Highly trained staff of hygienists & EFDAs. 
Fantastic quality of life and an excellent place 
to raise a family. Comprehensive benefits 
package including medical insurance, 401k 
match, paid CE, short/long term disability, 
life insurance, and a variety of supplemental 
benefits.-Excellent earnings opportunity. Base 
+ % of collections paid out monthly. Interest-
ed candidates can send resume to kyle.muir@
centervillepediatricdentistry.com. Requirements: 
D.D.S. or D.M.D. licensed (or ability to obtain 
licensure) to practice in OH. Excellent clinical 
and communication skills. Certificate in Pedi-
atric Dentistry required. 

OHIO—FAIRBORN. Due to a recent renova-
tion. Fairborn Pediatric Dentistry is looking 
for a Pediatric Dental Associate to join our 
fabulous team and well established, thriving 
practice in Fairborn, OH suburb of Dayton, 
OH. About one hour from Columbus, OH and 
Cincinnati, OH. This is a full time opportuni-
ty that would suit a charismatic, energetic 
and personable Doctor. We have a team of 
seven pediatric dentists that work between 3 
privately owned offices. Our Doctors enjoy the 
flexibility of having a fantastic in-office seda-
tion team, opportunity for general anesthesia 
cases at both Dayton Children’s and Cincinnati 
Children’s. Our large referral base has helped 
us make a flexible schedule for our doctors to 
rotate between clinic days and general anes-
thesia days. We have both a daily guarantee 
of $1,200 or 40% collections on ALL proce-
dures completed. We have well trained staff 
that make workflow fantastic. Current fulltime 
associates earn between $350,000 and 
$450,000 annually, Further earning potential 
is a possibility for Doctors who are either 
dual trained in Pediatrics and Orthodontics 
or who have experience in both. We do offer 
a $1,000 yearly credit for completing CE. We 
are offering 4-5 days per week. No evening or 
weekends. Interested candidates should email 
Andrea Myers, Springfieldpeddent@gmail.com. 
Required: Ohio Dental license. Graduation 
from an accredited Pediatric dental residency. 

OHIO—UNIVERSITY HEIGHTS AND WILLO-
WICK. Come Grow with Us! New location for 
an established, state-of-the-art private pediat-
ric dental practice in the suburbs of Cleveland, 
OH is looking for a Pediatric Dentist. We are 
seeking a provider for 3-4 days a week as we 
offer comprehensive dental care: preventa-
tive, restorative, N2O, in-office sedation, and 
hospital dentistry. The candidate should be 
passionate about creating a positive dental 
experience for our patients while partnering 
toward great oral health! The candidate must 
possess strong ethical values, a great person-
ality, and value patient education. Applicant 
must be qualified to administer in office 
nitrous oxide and to obtain hospital privileges. 
We are a fast-paced practice with a wonderful 
team that includes 2 Hygienists, 4 Dental As-
sistants, a Manager, and front desk staff. We 
offer competitive salary and benefits. We offer 
a competitive salary, health benefits including 
medical, vision, and dental, malpractice reim-
bursement, 401k savings plan, paid vacation 
days, CE paid time off and a generous signing 
bonus. If you are passionate about providing 
excellent dental care with a highly experi-
enced staff, please send your resume to hr@
growingsmilesoh.com. Job Types: Full-time, 
Part-time. Pay: From $150,000-$400,000 per 
year. Must have a valid Ohio Dental license, or 
in the process of obtaining one. 

OREGON—SALEM. What is your vision for 
your career? At Acorn Dentistry for Kids, our 
vision is to be world class in promoting health 
and confidence in kids - literally around the 
world! We do that through Entertainment and 
Education in a Magical Environment of Safety, 
Cleanliness, Comfort and Fun. To us, the ex-
perience we provide is more than just about 
good dentistry - it is about creating a memory 
that kids and parents look forward to doing 
again and again. Are you a miracle worker that 
can transform that dental experience with 
us, or want to be mentored to become one? 
Our doctor group is humble, collaborative, 
and looking to grow both individually and as 
a team. Acorn Dentistry for Kids is a small pri-
vate group practice with a public-health mind-
set (not a big corporation or backed by private 
equity). We exist because of the belief that 
Every Child Gets A Smile, whether on private 
insurance, Medicaid, or no insurance. In order 
to make it possible for EVERY child to have 
what we call “Magical Moments”, we choose 
to grow our capacity rather than start to 
exclude patients from the clinic. Do you align 
with that vision for the community in which 
you work?We are looking for purpose-driven 
pediatric dentists that want to grow along 
with our expanding private group practice, 
especially if you are interested in ownership. 
There are many great benefits to living in the 
area around Portland, Oregon too. Our clinics 
are centrally located for easy access to the 
Oregon coast; the Columbia River Gorge and 
Cascade Mountains; 4 season recreational 
opportunities are all around; big city life and 
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quaint small towns are equally accessible; 
our temperate climate means we don’t have 
to worry about tornados, major floods, or 
hurricanes; and the local food is fantastic! 
Have you thought about doing international 
mission trips? We just started a non-profit 
organization named Acorn Kids International 
Charities, whose purpose is promoting health 
and confidence in kids around the world! This 
is bigger than a single clinic; we are starting a 
locally-led, globally-minded movement! Doctor 
benefits include a generous amount of doctor 
mentorship, a great signing bonus, a guar-
anteed minimum daily base pay, 401k plan, 
medical/dental/vision insurance, all licensing 
and malpractice insurance fees paid, as well 
as a generous CE stipend. We are looking for 
long term doctors, starting as an associate 
but ideally working toward ownership with 
the current three partners. We have created a 
three-year mentorship plan we call the Doctor 
Development System and focuses on six 
areas of growth - self-awareness, communi-
cation, clinical excellence, leadership, financial 
literacy, and legacy creation. We know dental 
schools do not provide much, if any, of this 
personal development so we do that through 
strong doctor mentorship. Please check out 
our website at www.acorndentistryforkids.com 
and email timrichardsondds@gmail.com to find 
out more about this remarkable experience. 
We look forward to sharing this incredible 
journey with you! 

SOUTH CAROLINA—AIKEN. Calling all Super 
Smilers! Join our dynamic dental team as a 
Pediatric Dentist Extraordinaire! Are you ready 
to embark on an adventure in tooth-tastic 
fun? We’re seeking a pediatric dentist with a 
passion for making smiles sparkle brighter 
than the stars! If you’re a dental dynamo who 
loves working with little ones and believes in 
turning dental visits into exciting adventures, 
then you’re the perfect fit for our team! At our 
practice, every day is a chance to spread joy 
and instill lifelong healthy dental habits in our 
youngest patients. From treasure hunts for 
lost teeth to storytelling sessions that make 
dental procedures feel like magic, we’re all 
about creating a positive and playful environ-
ment where kids can’t wait to visit the dentist! 
So, if you’re ready to join a team that’s all 
about laughter, lollipops, and making dental 
care a blast, then hop on board our dental 
express! Apply now and let’s make smiles 
shine brighter together! We are a privately 
owned dental practice with a well established 
patient base. We pay a daily minimum or a % 
of Production whichever is higher. Covered 
Malpractice and CE allowance. If Interested 
please email: TLHAUBURN@MINDSPRING.com 
or DrTHubbs@icloud.com. Required: SC Dental 
Licence. 

TENNESSEE—CLARKSVILLE. Proud to be 
doctor owned, we are looking for great pediat-
ric dentists who love what they do and who 
they do it for, but want to leave the business 
side to us! We are a Nashville based pediatric 

dental and orthodontic group whose goal is to 
own the most fun, most productive, and most 
financially successful pediatric dental & or-
thodontic practices in Middle Tennessee and 
surrounding areas. We love family centered 
practitioners and those who value a work/life 
balance. We offer a competitive financial pack-
age and generous time off. We are flexible 
and fun, and serious about our kid business! 
$25,000 Sign on bonus! Please reach out to 
us for a low stress conversation about high 
potential career possibilities! Please call/text 
(615) 636-9757 and/or email C.V. to smile@
grindoctors.com. 

TENNESSEE—CLARKSVILLE. Summary: What 
a great opportunity to work with solo-doctor, 
privately-owned, growing practice in a brand 
new 6k sf facility. We are looking for a passion-
ate and energetic pediatric dentist to join our 
team. The ideal candidate will have a strong 
commitment to providing excellent patient 
care and will be able to create a positive and 
welcoming environment for children of all 
ages. Responsibilities:Provide comprehensive 
dental care to children, including preventive, 
restorative, and emergency services. Perform 
dentistry using various levels of sedation. 
Work with other members of the dental team 
to provide a coordinated and efficient patient 
experience. Stay up-to-date on the latest 
dental trends and procedures. Qualifications: 
Doctor of Dental Surgery (D.D.S.) or Doctor of 
Dental Medicine (D.M.D.) degree. Board certi-
fication in pediatric dentistry optional. Excel-
lent communication and interpersonal skills. 
Ability to work well with children and parents. 
Strong attention to detail and patient safety. 
Details: Competitive daily minimum with col-
lections-based bonus structure. Full-time or 
part-time opportunities available. Opportunity 
to work with a thriving team of experienced 
and dedicated dental professionals. To Apply: 
Please contact kevinkennedydds@gmail.com or 
(931) 206-0852 

TENNESSEE—KINGSPORT OR MORRIS-
TOWN. We are a one doctor owner with 
multiple locations looking for an energet-
ic, motivated, hard-working, full-time (or 
part-time) SUPER STAR pediatric dentist to 
add to our team. Our mission at Kingsport/
Morristown Pediatric Dentistry is to provide 
excellent patient centered care involving 
parents/guardians to ensure the best and 
healthiest results with outstanding customer 
service. The practice sees children as young 
as one day old for tongue/lip tie release 
procedures to age 18 for total oral health 
care. We take pride in the brand that we have 
built in our community and surrounding areas 
and are exciting to add to our team so we 
can continue to grow. Kingsport is centrally 
located to Asheville, NC, Johnson City, TN, and 
Bristol, VA. Morristown is centrally located to 
Knoxville,TN, Johnson City,TN and Asheville, 
NC. These beautiful East Tennessee communi-
ties are family-oriented areas surrounded by 
mountains and lakes with a variety of outdoor 

activities! If you ever dreamed of living on a 
lake, this is the place to do it! Please contact 
or send C.V.: aleighia_barker@hotmail.com. Of-
fer includes: Competitive salary Or percent of 
Employee’s Collections. 4 weeks Vacation plus 
holidays. All private insurance or cash-paying. 
Malpractice Insurance. Relocation Bonus. Op-
tional Health Insurance. Continuing Education 
reimbursement. Requirements: Tennessee 
and/or Virginia Dental License or eligible for 
licensure in Tennessee/Virginia. Completion 
or soon to be completed Pediatric Residency 
Program. 

TENNESSEE—MORRISTOWN. Pediatric 
Dental Associates has a full-time opening for a 
talented pediatric dentist with potential for a 
rapid path to partnership/ownership. Our 30+ 
year privately owned practice provides com-
passionate, comprehensive, and conservative 
pediatric dental care with options for in-office 
sedation as well as general anesthesia/hos-
pital care at East Tennessee Children’s Hos-
pital and an out-patient surgery center. We 
currently have two board certified pediatric 
dentists in a 7500+ sq ft state of the art facility 
providing traditional preventive, restorative 
and surgical care as well as minor orthodontic 
treatment with an experienced administrative 
and clinical staff in place. Paid malpractice 
insurance and 401(k) included in an excellent 
compensation and benefits package. Our 
thriving single location practice is located less 
than an hour from Knoxville and the Gatlin-
burg/Pigeon Forge area amidst the beautiful 
mountains and lakes of East Tennessee. If you 
are looking for a great place to practice and 
raise a family in a no-income tax state with a 
low cost of living, we would love to hear from 
you to discuss joining our team. If interested, 
please respond to emoody@charter.net or 
peddentmtown@gmail.com. Requirements: 
D.D.S./D.M.D. and Certificate or MS in Pediat-
ric Dentistry. Board certified or board eligible. 

TENNESSEE—PLEASANT VIEW. An amazing 
opportunity awaits the right Pediatric Dentist 
in the area of the famous Music City, Nashville, 
TN. We are a well-established practice with 
a fully experienced and well-trained staff in 
all aspects of pediatric dentistry. We offer 
all routine services along with in house Oral 
Conscious Sedation and General Anesthesia 
at one of Nashville’s newest state of the art 
outpatient surgery centers weekly. We are 
looking for the right person to provide long 
term care and build relationships with our 
patients and their families. Someone with 
compassion, high energy, and a great attitude 
to jump right in and grow with our private 
practice. Partnership and profit-sharing 
opportunities as well with a competitive salary 
and benefit package. If you are looking for a 
position that allows you to feel like you have 
made a difference, and you can do your job 
and go home feeling satisfied with no worries 
to deal with then we are your office! Please 
send your C.V. to bridgett@smilehappy.com. 
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TENNESSEE—POWELL. Upscale and modern 
fully digital office. Flexible scheduling including 
full time or part time options. Autonomy 
over treatment planning. Treatment options 
include in office IV sedation with anesthesia 
team and N2O. Working with well-seasoned 
collaborative group including Pediatric Den-
tists, dental assistants, and dental hygienists. 
Working with pediatric population ages 0-19. 
In-office procedures include general restor-
ative procedures with restorative assistants to 
assist. 7:15 am - 4:00 pm schedule between 
Monday and Thursday. Requirements: A 
certification in Pediatric Dentistry. TN Dental 
License. Board Certified or board eligible. For 
more information please contact michael-
jkoch63@yahoo.com. 

TEXAS—CONROE. Excellent opportunity for 
a pediatric dentist to join our well established, 
highly successful fee for service pediatric 
practice that has been in business for over 
40 years. We are a privately owned practice 
with a part-time opening for 2 - 3 days a week, 
possibly leading to full-time. Our new facility 
opened in 2007 along with another office 
location that opened in 2015. We are ideally 
located near a privately owned orthodontic 
practice, 2 general dentist’s offices, and an 
oral surgeon’s office. We offer the latest ad-
vancements in dental technologies including: 
chart-less system, electronic charting, built-in 
nitrous oxide system and in-office monitored 
sedation along with IV sedation. For more 
information please contact cpdpuffin@gmail.
com. 

TEXAS—MISSOURI CITY. A progressive and 
advanced Pediatric Dentistry Practice is look-
ing for a Pediatric Dentist for long term associ-
ateship, with potential for an Equity position if 
desired. The company boasts to have multiple 
offices with high profitability and is in a contin-
uous expansion and progression since its in-
ception. The offices are located in great areas 
of Houston Metropolitan, are well equipped, 
fully digital with advanced technology like 
CBCT, iTero, IO cameras, Sensors, Digital 
Caries Detection among others being utilized 
for amazing patient care and experience. The 
teams, both clinical and administrative, are 
very motivated, helpful and geared towards 
operations to minimize stress and improve 
productivity of the dentist. All the interested 
candidates should respond with a detailed 
C.V. and photograph to arafat@usadentalsolu-
tions.com. Also, provide a good day to contact 
you for a brief 30 min call. Thank you. Creative 
Smiles and Kidzone Dental Team. (903) 245-
7245. The prospective candidate should be 
well versed in procedures involving pediatric 
dentistry including Oral Conscious Sedation, 
IV Sedation and should be able to get creden-
tialed at hospital systems. Board Certification 
is preferred but is not mandatory. Mandatory 
qualities include good chairside manners, 
team player, patient care and production 
driven, punctual, honest, loyal and looking to 
associate for long term. The management is 

open to discussions about partnership with 
the right candidate. The compensation will be 
commensurate with improving the numbers 
and the bottom line.

TEXAS—SAGINAW. Kids Dentistry is growing 
again and we are looking for a pediatric 
dentist to join our team! We are a non-corpo-
rate, family-owned, small group practice and 
are proud to have created an environment 
where kids love to visit, team members love 
to work, and doctors love to practice. We are 
a very vibrant private practice nestled in the 
suburbs of NW Fort Worth; 30 mins from DFW 
international airport; 20 mins from downtown 
Fort Worth; 45 mins from downtown Dallas! 
We are looking for an outgoing, hard-working, 
and team-oriented associate that is searching 
for a career-based opportunity that offers 
clinical and leadership growth, mentorship, 
with benefits. We are here to help you find 
the work-life balance that works for you. 
Interested applicants please send your C.V. 
& Letter of Interest to saginawkidsdentistry@
gmail.com. Website: www.saginawkidsdentistry.
com. Position Highlights: Competitive Pay. 
Office Hours: Mon-Thu 8am-5pm/Fri 8am-
2pm with the option of choosing a 4 or 5 day 
work week. 4 hygiene chairs and 5 treatment 
ops available to fill; we can build schedule to 
however you can manage your patient flow 
and production. SKD Doctor Benefits: Access 
to Blue Cross Blue Shield of Texas PPO plans 
and HSA plans. Flexible with time off requests. 
Mentorship Opportunities. Guaranteed Daily 
Minimum or percentage of adjusted pro-
duction - whichever is higher. Percentage is 
based on experience and board certification. 
Contact saginawkidsdentistry@gmail.com to 
start a conversation! Requirements: D.M.D. or 
D.D.S. Completed education in an accredited 
pediatric dentistry residency program. Texas 
Dental License. Level 2 Sedation permit. Resi-
dents are welcome to apply!

TEXAS—SAN ANTONIO. Immediate Position 
Available. Part-Time/Full-Time. Looking for a 
Pediatric Dentist to join our growing practices 
and teams in San Antonio, TX and surround-
ing communities. This is a locally own practice 
who has a team that can support your growth 
in fun and friendly professional environment. 
We provide dentistry services focusing on the 
oral health of children from infancy through 
the teen years. We offer in-office sedation and 
general anesthesia both in office and at an 
outpatient facility. The ideal candidate must 
have excellent communication skills with the 
patients as well as their parents. They also 
must work well with team members to have 
a successful day. This is a Private Practice 
Group that is located in one of the top 10 
fastest growing cities in the United States. 
New Grads welcome to apply. We offer our 
Pediatric Dentists: High Income Potential. 
Part time positions available. Company Paid 
Professional Liability Insurance. Company Paid 
CE courses. Paid Holidays Day. Paid Vacations 
Days. Healthcare benefits for full time pro-

viders. For more information please contact 
joanna.c.ayala@gmail.com. 

TEXAS—WACO. Pediatric Dentist Opportu-
nity - Waco Kids Dental, Temple Kids Dental 
- Waco And Temple Texas. The Kids Dental 
Family is seeking a passionate and dedicated 
Pediatric Dentist to join our thriving and busy 
practices in the wonderful area of Central 
Texas. We are proud of the relationships 
we strive to create with the community and 
families around us. We are looking for a skilled 
professional to contribute to our mission of 
promoting healthy oral health and delivering 
a vibe of love and comfort to the families that 
come through here. We are thrilled to offer a 
great signing bonus and/or relocation assis-
tance for this phenomenal opportunity to join 
our team! Our Highlights: No ceiling on your 
income: Your earning potential depends on 
you! We are there to facilitate the journey but 
you are in control of your destiny! Guaranteed 
daily: We offer competitive daily guarantee. 
Rewarding Work Environment: You will be-
come a part of a family. Focus on Patient Care: 
Enjoy the satisfaction of delivering top-tier 
dental care to children in a community-ori-
ented setting. Beautiful Location: Waco Texas, 
home to the Big 12 School Baylor who plays 
others schools such as Kansas, BYU, Texas 
etc so many fun basketball and other sports 
to see. Competitive compensation; daily 
minimum or percentage of adjusted produc-
tion (whichever is greater). Paid Malpractice 
Insurance Coverage. Continuing Education/
Occupational Expense Allowance. Paid Profes-
sional Liability Insurance. The opportunity to 
remain involved in the daily aspects of clinical 
practice, social involvement with the staff and 
families that come through and both clinical 
and business mentorship if desired. Support 
in continuing education with a generous year-
ly allowance. You will integrate into a vibrant 
working environment, will be mentored and 
can have a great impact on others and your 
own future! If you’re ready to embrace a ca-
reer where passion meets purpose ,where we 
work together as a team and strive to be the 
best. Apply Today - We look forward to hear-
ing from you! Qualifications We Are Seeking: 
0-1+ years of previous experience working as 
a Pediatric Dentist (preferred). D.D.S./D.M.D. 
from a dental education program accredited 
by the Commission on Dental Accreditation. 
Certificate of completion of a residency from 
an accredited post-graduate Pediatric Dental 
Residency Program (preferred). Active Texas 
State Dental License or eligibility to obtain Ni-
trous Oxide Certification - Sedation Certified. 
Other certifications as required - CPR, DEA, 
etc.  Spanish speakers is a plus! For more 
information please contact piedradds@gmail.
com. 

WASHINGTON—OLYMPIA. Olympia Pediatric 
Dentistry is hiring an associate! Come work, 
play, and put down roots in the beautiful 
Pacific Northwest. Olympia, Washington is 
an amazing community where parents value 
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quality dental care and we focus on lasting 
relationships with our patients. Privately 
owned, mature practice with over 20 years 
serving the community. Brand-new ~7000 sq 
ft state of the art facility with 12 A-dec dental 
chairs. Experienced team including multiple 
EFDAs and a restorative hygienist. Applicants 
with any level of experience are welcome. This 
position will start at 2-3 days per week but 
will progress to full-time rapidly. Please email 
OlyDrM@gmail.com for details. 

WISCONSIN—PEWAUKEE/BROOKFIELD. 
Small World Children’s Dentistry of Southeast-
ern Wisconsin is seeking a pediatric dentist 
for associateship or partnership. Specifical-
ly, we are looking for a doctor who shares 
our values and is passionate about helping 
children achieve a lifetime of great oral health 
as we are! Come join our team! We bring 
cutting edge technology and mentorship to 
pediatric dentists who are looking to grow in 
their field. Our practice is a doctor managed 
team of Pediatric Dentists working together 
to advocate for patients while elevating the 
quality of care for kids. We offer IV sedation 
appointments in office as well as having block 
time at a local hospital to handle OR cases. 
This well-established and successful practice 
is looking for someone who wants to change 
lives. If that’s you, keep reading! Enjoy all of 
the amazing things Southeastern Wisconsin 
has to offer, zoos, museums, Lake Michigan, a 
vibrant arts scene in Milwaukee, our profes-
sional sports teams, the MLB Brewers, NFL 
Green Bay Packers, and the World Champion 
NBA Milwaukee Bucks! We are known for 
our amazing ethnic festivals and the World’s 
Largest Music Festival, Summerfest. Our area 
has many small lakes and plenty of areas 
to bike, hike, and just enjoy the outdoors. 
Wisconsin is a great place to settle and raise 
a family. If the following describes you, you 
may be just the associate or partner we 
want: Experienced with and loves working 
with children. Positive attitude with a great 
personality; excellent chairside manner and 
communication skills. D.D.S./D.M.D. from an 
accredited dental school. Completion of resi-
dency from an accredited pediatric residency 
program. Active Dental License for the state of 
Wisconsin. Current residents are encouraged 
to apply. Our average pediatric dentist works 
around 3-4 days per week- in 2 state-of-the-
art offices. Small World Children’s Dentistry 
offers medical insurance, 401k plan, cafeteria 
plan, AFLAC, flexible scheduling, state of the 
art facilities including digital x-rays and charts, 
fully trained staff, malpractice insurance, etc. 
Salary is open to negotiation. Associateship or 
Partnership available. Small World Children’s 
Dentistry is an equal opportunity employer. 
If interested, please forward your C.V. to 
careers@smallworlddds.com. 

WYOMING—CHEYENNE. Are you looking 
for a down-to-earth smaller community 
surrounded by great outdoor activities? Our 

growing privately-owned group pediatric 
dental practice is looking for a great doctor to 
join us in our Cheyenne, WY, office. We enjoy 
world-class mountain biking at Curt Gowdy 
State Park in summer, and alpine and nordic 
skiing in nearby Medicine Bow National Forest 
during the winter. Nearby Vedawoo offers 
world-class rock climbing. There are lots of 
great hiking, camping, fly-fishing, hunting, and 
outdoor activities nearby. When you want a 
bigger city experience, Cheyenne is a quick 
drive to Denver, perfect for catching a show or 
concert or attending a sporting event. Denver 
is also a great jumping off point to multiple 
fun destinations from its beautiful internation-
al airport. Our office is focused on providing 
patient-centered clinical care in a fun environ-
ment, maintaining a great team dynamic, and 
rewarding a strong work ethic. We have creat-
ed a work family of long-term team members. 
We are looking for a candidate to join this 
work family who is hard-working, energetic, 
and focused on treating each one of our 
Super Kids to the highest standards of clinical 
care. This opportunity offers a great balance 
of autonomy, work/life balance, and space for 
mentorship. We maintain block time at our 
local surgery center. We treat each child in 
the way we feel will give them the best chance 
of having the most positive experiences pos-
sible. Both new graduates and experienced 
providers are welcome to apply. Compensa-
tion is generous and will be determined based 
on experience. Unique possibility to buy into 
the highly profitable surgery center we use 
as added bonus. Let’s talk! Please visit www.
wysuperkids.com for more information. 

OUTSIDE THE US
BRITISH COLUMBIA—KELOWNA. Okanagan 
Pediatric Dentistry, a thriving specialty pediat-
ric practice in one of the most beautiful desti-
nation cities in Canada, Kelowna, BC, is looking 
for an energetic, enthusiastic pediatric dentist 
to join the team! Located in the Okanagan 
valley, there are opportunities for activities 
and leisure abound. Kelowna is located on the 
shores of Okanagan Lake, offering incredible 
beaches and resorts in the summer, less than 
an hour drive from both Big White and Silver 
Star world class ski resorts, and 4 hours from 
Vancouver. The Thompson-Okanagan region 
boasts a long golf season with more than 
50 courses and 120+ award winning winer-
ies. Opportunities for skiing, hiking, cycling, 
mountain biking, boating, running, dining, 
and simply sight-seeing are endless. Kelowna 
offers a fabulous environment for raising a 
family with excellent schools; public, private, 
and post-secondary, as well as YLW interna-
tional airport. Our practice draws from a very 
large geographic area, with patients travelling 
from as far as the Northwest Territories. 
Access to hospital dentistry makes this one 
of few practices in the Interior region able to 
offer comprehensive oral rehabilitation with 
fewer appointments. Our team is strong and 

stable with long term staff and is paperless 
with digital radiography. An Associate position 
is available in a part-time capacity (3-4d/
wk) currently, however, the future is bright! 
An increase to full-time with growth and possi-
bility of buy-in for the right candidate. Please 
contact by email omegadds@me.com. 

ONTARIO—KITCHENER. Are you a pediatric 
dentist who is competent in diagnosis and 
restorative treatment? Or are you a seasoned 
specialist looking for a more diverse opportu-
nity? Our office is searching for the right can-
didate to join our team in Kitchener, Ontario. 
Not only do we provide all forms of sedation 
& basic restorative care, but we also provide 
endodontic treatment and retreatment, Phase 
I & II orthodontics, and TOTs consultation & 
treatment. Be as busy as you want, and enjoy 
fully digital treatment planning and treats in 
our fully-stocked breakroom with an ice cream 
maker. No weekends, no late nights, and no 
after-hour calls! Chameleon Dental Arts is 
sole-proprietor practice with a strong demand 
for pediatric dental care. Demographics of the 
practice are highly diverse, and our practice 
prides ourselves on patient-centered care. 
Must be in good standing and have/be eligible 
for an RCDSO license. For more information 
please contact christine@chameleondental.ca. 

PRACTICE FOR SALE 
GEORGIA—ATLANTA. Introducing a rare and 
exceptional opportunity in the pediatric den-
tal sector: a highly profitable pediatric dental 
practice for sale in the beautiful state of Geor-
gia. This practice is a jewel in the southeast 
pediatric dental community, boasting over 
$1.2 million in EBITDA, making it a lucrative 
investment for potential buyers. Designed to 
support multiple doctor owners as well as as-
sociates, the practice is a bustling hub of den-
tal excellence, serving a vast patient base with 
nearly 23,000 active patients. Its impressive 
patient influx is evident, with an average of 
225 new patients every month, highlighting its 
strong market presence and community trust. 
The practice’s facility is a testament to modern 
dental care, recently remodeled to encom-
pass upscale, state-of-the-art equipment and 
design. Spread across 16 total operatories, 
the space includes open bay hygiene chairs, 
quiet rooms, and open bay operatories, each 
crafted to provide the best patient experi-
ence and workflow efficiency. What sets this 
practice apart is not just its financial success 
or its advanced facilities, but its readiness for 
growth and collaboration. The current doctor 
owners are open to exploring partnership 
options, welcoming both group involvements 
and individual pediatric dentists who share a 
vision for excellence in pediatric dental care. 
This practice represents more than just a 
business transaction; it’s an opportunity to 
be a part of a thriving, community-oriented 
dental practice with a strong foundation 
and limitless potential for growth. Whether 
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you’re looking to expand your dental practice 
portfolio or step into a rewarding pediatric 
dental venture, this practice in Georgia offers 
an unparalleled chance to make a significant 
impact in the pediatric dental community. For 
an overview of this Georgia Pediatric Practice, 
read below: 16 total operatories. Collections 
of $6.241 million. EBITDA of $1.273 million. 
23,000 active patients. 225 new patients/
month. Multiple dentists. Georgia, often 
referred to as the Peach State, offers a de-
lightful blend of Southern charm and modern 
living, making it an exceptional place to call 
home. Renowned for its rich cultural heritage, 
Georgia boasts a vibrant arts scene, including 
the famous Fox Theatre in Atlanta, and the 
Savannah Historic District, where the past and 
present harmoniously coexist. Sports enthu-
siasts revel in the state’s passionate sports 
culture, with exhilarating events like Atlanta 
Braves baseball games and the revered Mas-
ters Golf Tournament in Augusta. The state’s 
culinary landscape is as diverse as its heritage, 
ranging from classic Southern comfort food to 
contemporary cuisine, with notable restau-
rants scattered across cities like Atlanta, Sa-
vannah, and Athens. Outdoor enthusiasts are 
spoilt for choice with the scenic Appalachian 
Mountains, tranquil coastal beaches, and the 
Chattahoochee River, offering endless oppor-
tunities for hiking, kayaking, and fishing. Geor-
gia’s livability ratings consistently rank high, 
thanks to its affordable cost of living, excellent 
education system, and a warm, welcoming 
community. All these factors combine to make 
Georgia not just a place to live, but a place to 
thrive, rich in experiences and brimming with 
opportunities for a fulfilling lifestyle. Ready to 
learn more and review the prospectus of this 
GA pediatric dental practice opportunity? Con-
tact Professional Transition Strategies - email 
Bailey Jones: BAILEY@PROFESSIONALTRANSI-
TION.COM or call: (719) 694-8320. REFERENCE 
#GA12623. We look forward to speaking 
with you. Please be aware that the practice’s 
location shown on the map is intentionally 
inaccurate to preserve confidentiality. For the 
exact location, contact PTS. 

GEORGIA—AUGUSTA. Augusta, GA, is 
famously known as the home of the presti-
gious Masters Golf Tournament, attracting 
golf enthusiasts from around the world and 
showcasing the city’s lush landscapes and 
rich sporting heritage. New to the market is 
a remarkable opportunity in Augusta, where 
a flourishing pediatric dental practice is 
inviting an individual dentist to partner in its 
continued success. This established practice 
has been a cornerstone of pediatric dental 
care in the community for over two decades, 
showcasing not just longevity but a deep-root-

ed trust amongst its patrons. Boasting an 
impressive setup of nine state-of-the-art 
operatories, this practice is designed to cater 
to the diverse needs of young patients. The 
clinic’s environment is tailored to ensure a 
comfortable and reassuring experience for 
both children and their guardians, reflecting a 
commitment to excellence in pediatric dental 
care. What truly sets this practice apart is its 
robust patient base. With over 14,000 active 
patients, the practice is a hub of activity, 
serving an average of 115 new patients each 
month. This incredible patient influx is largely 
driven by word-of-mouth referrals, underscor-
ing the high level of satisfaction and trust the 
community places in their services. This is fur-
ther evidenced by the practice’s impressive fi-
nancial performance, with over $1.2 million in 
seller’s discretionary earnings (SDE), highlight-
ing not just its clinical excellence but also its 
robust business acumen. The practice’s limit-
ed advertising efforts have yielded extraordi-
nary results, a testament to the quality of care 
and service provided. This scenario presents 
an invaluable and increasingly rare chance 
for a motivated pediatric dentist to become 
a part of a well-established, highly profitable 
practice. The practice is seeking a pediatric 
dentist who shares their passion for providing 
exceptional care and is eager to contribute to 
the ongoing story of this remarkable practice. 
Key highlights of this Augusta Pediatric Dental 
Practice: 9 operatories. Collections of $3.047 
million. SDE of $1.212 million. 115 new 
patients/month. Incredible partnership oppor-
tunity. Augusta, GA, celebrated for its scenic 
beauty and dynamic culture, is a southern 
jewel renowned for its high quality of life and 
livability. Home to the Masters Golf Tourna-
ment, Augusta offers more than just world-
class golf; it’s a hub of cultural and recreation-
al activities. The city’s vibrant arts scene is 
anchored by the Morris Museum of Art and 
the Imperial Theatre, which offer a taste of 
Southern heritage and diverse performances. 
Augusta’s historic downtown, with its pictur-
esque riverfront, is alive with unique shops, 
galleries, and restaurants that showcase both 
traditional Southern flavors and innovative 
culinary delights. Education is a strong suit in 
Augusta, with numerous highly rated schools 
providing quality learning experiences for 
families. For outdoor enthusiasts, the city is a 
haven, located on the Savannah River’s banks 
and close to natural attractions like Phinizy 
Swamp Nature Park and the Augusta Canal, 
ideal for water sports, hiking, and biking. The 
community spirit, friendly ambiance, and af-
fordable living cost in Augusta add to its allure 
as an attractive living destination. Emphasizing 
cultural richness, educational quality, outdoor 
beauty, and culinary variety, Augusta, GA, is an 

appealing choice for those seeking a fulfilling 
lifestyle. Ready to learn more and review the 
prospectus for this Augusta, GA pediatric 
dental practice? Contact Professional Tran-
sition Strategies, email Bailey Jones: BAILEY@
PROFESSIONALTRANSITION.COM or call: (719) 
694-8320. REFERENCE #GA121923. We look 
forward to speaking with you. 

INDIANA—MIDDLBURY. Profitable pediatric 
dental practice with annual collections of over 
$2 million with one doctor. Even more im-
pressive is the office’s low overhead, excellent 
reputation, and stellar team! All this is accom-
plished with 32 hours of patient care a week 
and 6 weeks of vacation per year. The office 
is located in a beautiful stand-alone building 
with excellent natural light and 7 operatories. 
The seller is open to various transition options 
depending on the buyer’s needs. This well-run 
office has excellent potential for additional 
growth. Interested parties may email pediatric-
dentalopportunity@gmail.com. 

KENTUCKY—NORTHERN. Pediatric dental 
practice for sale in Northern Kentucky area. 
Office is located in a high traffic, fast growing 
area. 6 dental chairs, digital radiography and 
cephalometric x-ray, Isolite systems, and pa-
perless charting. For more information, please 
contact peddmdwork5@gmail.com. 

PENNSYLVANIA—LEWISBURG. One of the 
best places to live in PA! Beautiful spacious 
very well done general practice for sale. 
Digital, Very strong hygiene program. Newly 
renovated leased space with good street 
visibility and plenty of free parking for staff 
and patients. A lot of young professionals are 
residents, great restaurants and wonderful 
schools. Rev $500,000. For more information, 
please contact Donna Costa, Donna.Costa@
henryschein.com, (609) 304-0652. #PA3770 

TEXAS—DALLAS. Well established pediatric 
practice available for immediate purchase in 
Dallas, TX. Located in a 4,000 sq ft single-story 
medical/professional building. Real estate can 
be purchased with practice. Predominately 
Medicaid patients. Bay area with 3 treatment 
chairs + 2 quiet operatories. Hygiene is 
25-30% of total production. No sedation or 
hospital treatments at present, but growth 
potential for purchaser to add these services. 
Patients range from infants to teenagers. Doc-
tor is retiring, but willing to help a Purchaser 
in a transition. Contact Lewis Health Profes-
sion Services at (972) 437-1180 or via email to 
info@lewishealth.com for additional informa-
tion on DP#553. Requirements: Texas Dental 
License (or in progress). 
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Visit  mychi ldrensteeth.org  to learn more!

AAPD’s two podcasts, Little Teeth, Big Smiles and Newly Erupted, continue to be extremely  
popular. Be sure to tune in to the episodes that are released monthly. 

Dr. Joel Berg, the host of both podcasts, will be interviewing some great guests at AAPD 2024!

Little Teeth, Big Smiles is sponsored by HuFriedyGroup Newly Erupted is sponsored by Elevate Oral Care

http://www.mychildrensteeth.org
http://mychildrensteeth.org
http://


Manual plaque removal is the mainstay 
of good oral health, but many children 
struggle to brush their teeth effectively.

Imagine a future 
where every 
brushing is efficacious

WANT TO BE THE FIRST TO KNOW?
Sign up here to receive information before 
everyone else

AAPD 24

Booth #536
TORONTO

Join us at Booth #536 at 
AAPD 24 May 23–26 to discover 
how we are transforming the 
way kids brush their teeth 
through automation.
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Rainbow® Stabilizing System

For Patients With
Behavioral Issues

                      © 2024 Specialized Care Co., Inc.

Creating dental products that help you provide safe, comfortable care. www.specializedcare.com

24 Stickney Terrace Ste. 2, Hampton, NH 03842-4902 603-926-0071 fax 603-926-5905  800-722-7375

10% off  

Stabilizing Systems 

Purchased Online 

With Code 24NOTO

Good Thru 6/7

When there is a risk of sudden, unsafe 
movement, you owe it to your patients and 
to your practice to use safety equipment 
specifically designed for dentistry.

The Rainbow® Stabilizing System 
consists of a colorful, breathable mesh 
wrap to prevent patient over-heating, 
and a padded vinyl-covered board for 
stability. Together, they help prevent 
kicking, grabbing and thrashing that can 
pose a danger for all involved.

Need satabilization for larger patients? 
Or do you need additional accessories 
such as a head stabilizer? We’ve got 
your practice covered.

To learn more about the breadth of our 
Rainbow Stabilizing System, or to place 
an order, visit specializedcare.com. Or 
call us at 1-800-722-7375.

The Rainbow Barrier 
Drape provides coverage 
for the Stabilizing System
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